
COMMISSIONERS MEETING AGENDA 
Thursday, June 11th, 2026 – 7:00pm  

 
1.   Call to Order and Pledge of Allegiance   
2.   Approval of Agenda  

Action Item:  MOTION to approve 
3.   Consent Agenda  
Items listed below have been distributed to the fire commissioners in advance for study and will be 
enacted by one motion.  If separate discussion is desired on an item, that item may be removed from 
the consent Agenda and placed on the Regular Agenda at the request of a fire commissioner or at the 
request of a member of the public with concurrence of a fire commissioner.  Requests to remove items 
should be made under Item 2 Approval of Agenda prior to approval of agenda. 

Action Item:  MOTION to approve 
 3.1 Approve Proposed Meeting Minutes 

• May 14th Meeting Minutes  

• June 5th Special Meeting Minutes  
 3.2 Acknowledge Correspondence 

• None  
3.3 Authorize to pay vouchers  
 

May 2026 

Amount Description Amount    Description  

$603,185.14  GEN FUND 010 $732,897.05 PAYROLL   

$264,844.94 EMS FUND 011 $136,454.76 CLAIMS  

$1,321.73 EQUIPMENT FUND 041   

$869,351.81 

 
4.  Public Hearings: None.   
 
5.   Public Comment items not included on agenda (Please limit comments to 3 minutes)  
 
6.   Administrative 
 6.1 Finance 
 6.2  District Secretary Report-  
 6.3 Interim Fire Chief Report   
 6.4 Commissioners Report 
7.   Unfinished Business:   
 7.1 Levy Lid Lift- Educational Mailer  
  Action Item: Motion to Approve   
 7.2 Safety Standdown with Interfacility Transfers  
  Action Item: Discussion  
8.   New Business 

8.1 Resolution 26-11: US Bank Credit Cards  
    Action Item: Motion to Approve  

8.2 Resolution 26-12: Authorized Account Signers Cashmere Valley Bank 
    Action Item: Motion to Approve  



 8.3 Resolution 26-13: Cancel & Reissue Warrant    
    Action Item: Motion to Approve   
 8.4 Resolution 26-14: Cashmere Valley Bank Credit Cards 
    Action Item: Motion to Approve    
 8.6 Firefighter/EMT Hiring Eligibility List 
    Action Item: Motion to Approve 
 8.7 Resolution 26-15: Transfer Funds  
    Action Item: Motion to Approve 
 
9. Executive Session: “RCW 42.30.140(4)(b) “that portion of a meeting during which the governing 

body is planning or adopting the strategy or position to be taken by the 
governing body during the course of any collective bargaining, professional 
negotiations, or grievance or mediation proceedings, or reviewing the 
proposals made in the negotiations or proceedings while in progress." 

 
10. Contracts/Job Description  

10.1 Interim Fire Chief Personal Services Contract 
  Action Item: Motion to Approve  

10.2 Duty Chief Volunteer Contract  
  Action Item: Motion to Approve  

10.3 Business Administrative Chief Job Description  
  Action Item: Motion to Approve  
11. Interfacility Transfers  
  Action Item: Discussion and Motion to Approve 
12. Good of the Order  
 
13. Adjournment  
 



 
KITTITAS COUNTY FIRE DISTRICT #2 

Ellensburg, Washington 
 
Minutes of: Commissioners’ Board Meeting 
Meeting date: May 14th, 2026 
Meeting time: 7:00pm 
Meeting place:400 E. Mountain View, Station 29 

 
Commissioners in Attendance:  Pat Clerf, Neil O’Neill, Andy Polak and Scott Ciraulo. Commissioner 
Pettit had an excused absence.  
Others in Attendance: Interim Chief Roy Palmer, Deputy Chief Chris Moen, ASM McBride, Levon 
Yengoyan and numerous firefighters and members of the public.  
1. Call to Order: Commissioner Clerf called the meeting to order at 1900 hours and led the Pledge of 
Allegiance.  
2. Approval of Agenda:  
Commissioner O’Neill made a motion to approve the agenda. Commissioner Polak seconded the 
motion. There was no further discussion. The Board voted unanimously to approve the agenda as 
presented. 
3. Consent Agenda 
Items listed under the Consent Agenda were distributed to Fire Commissioners in advance for study. 
All the following items were enacted with one motion: 
3.1 Approve Meeting Minutes 

• April 9th Meeting Minutes  

• April 21st Special Meeting Minutes  

• April 27th Special Meeting Minutes  

• April 30th Special Meeting Minutes  

• May 4th Special Meeting Minutes  
3.2 Acknowledge Correspondence 

• None 
3.2 Authorize to pay vouchers  

April 2026 

Amount Description Amount    Description  

$571,002.67  GEN FUND 010 $722,661.59 PAYROLL   

$243,674.02 EMS FUND 011 $125,341.80 CLAIMS  

$33,326.70 EQUIPMENT FUND 041   

$848,003.39 

Commissioner O’Neill made a motion to approve the Consent Agenda. Commissioner Polak seconded 
the motion. There was no further discussion. The Board voted unanimously to approve the agenda as 
presented. 
4. Public Hearing: None.  
5. Public Comment: FF Haberman requested permission for the use of the station for the 4th of July 
pancake feed. FF Haberman also shared that he has been apart of the KVFR hiring and he is seeing a 
quilt of the patchwork and there were some people that we interviewed that would make beautiful 
additions to KVFR.   



6. Administrative Reports 
6.1 Finance: ASM McBride introduced Dina Yook as the new FSM for KVFR and presented the 
attached report and addressed the following: 

• The overtime reports are attached for the month of April. 609 hours for the month.  

• The financial statements were not reconciled and not available from the county yet.  

• The annual report is due at the end of the month and we need to set up a time for the finance 
committee to review it.  

• Dina has been doing an amazing job and onboarding as the new financial services manager.  
6.2 District Secretary Report: DS McBride presented the attached report and addressed the 
following:  

• We had a hiring process with 171 applicants, 87 qualified EMT’s and 6 paramedics applied.  

• The WFCA is hosting a class called “transforming fire service culture” in June. Commissioner 
Pettit has been registered.   

6.3 Deputy Chief Report: DC Moen presented the attached report addressed the following: 

• April call responses were slightly lower than our average. Out of county transfers 

• Transfer meetings are continuing with good discussion. There is a change on the horizon, 
weather the hospital makes the change or we do. There is another meeting scheduled that 
will include us, and labor personnel that was set up by the hospital.  

• Chief Moen is instituted a safety standdown next week after a safety concern was brought to 
Chief Moen, no transfers will be happening at night for non emergent transfers between 
2200-0400 to explore the root cause.  

• Chief Moen will be meeting with Jake Yake from the Rodeo board for staffing next week 
during the event.  

6.4 Chief Report: Chief Palmer presented the attached report and addressed the following: 

• E-282 is back and repaired, he has negotiated as much as he can with the bill for the repair 
and went from $22,000 down to $16,000 as the final bill. They cut down on labor costs but 
they did have it in the shop for a year. It turned out to be a grounding wire. The engine is now 
back in service.  

• Chief Palmer appreciated the opportunity at KVFR and this will be the end for Chief Palmer in 
his career. He has given as much as he can give and wishes the organization the best. 

6.5 Commissioner Report:  

• Commissioner Polak has nothing to report pertaining to Kittcom.  

• Commissioner Clerf shared that him and Chief Moen met with the volunteers and not 
much went on, the safety standdown was explained and they updated everyone on the 
door code changes. Lt Gremel is putting a reserve program back together.  

7. Unfinished Business: 
7.1 Levy Lid Lift:  

• Commissioner Clerf said that the board needs to decide if you would like to do advertisement 
in-house or hire someone. Commissioner O’Neill asked about outside options. Levon 
Yengoyan spoke about Liz Lomis whom he has used before while at Camano Island, she is 
about 5-6k but requires further notice before taking a client on because of their success rate. 
She is actively engaged and likes time for outreach. Levon Yengoyan has had success running 
his own lid levy at Camano Island and has a pretty solid playbook. He has a PIO from Camano 
that on a consulting business can be used and she does lots of work for other fire districts. If 
the District is interested. Levon Yengoyan shared that he had a great meeting with Union 
President Josh DeHerrera and there are lots the union can bring to the table. Commissioner 



Polak is concerned about current staff bandwidth. Commissioner Clerf is not ready to pull the 
trigger on anything. Commissioner Polak would like more solid pricing. Levon Yengoyan said 
he was happy to reach out for this, we can get a lot of material here. Commissioner Ciraulo 
asked if we are trying to get the levy on the primary or November election. ASM McBride said 
we have already filed with the county for the August primary, and it has been accepted by the 
county and prosecuting attorney. Commissioner Clerf said we already filed.   

8. New Business  
8.1 Resolution 26-08: Authorized Account Signers Yakima Federal: Commissioner O’Neill made a 
motion to approve Resolution 26-08. Commissioner Ciraulo seconded the motion. There was no 
further discussion and the motion passed unanimously. 
8.2 Financial Services Manager for Purposes of Res 25-25: Commissioner O’Neill made a motion to 
approve Dina Yook as the KVFR financial services manager. Commissioner Polak seconded the 
motion. There was no further discussion and the motion passed unanimously. 
8. Resolution 26-09: Appointment of Auditing Officers: Commissioner O’Neill made a motion to 
approve resolution 26-09. Commissioner Polak seconded the motion. There was no further discussion 
and the motion passed unanimously.  
8.4 Emergency Manager City of Ellensburg: The City of Ellensburg desires to amend their current 
agreement for KVFR to provide emergency manager services. They wish to make a simple change that 
removes Emergency Management Services responsibility from KVFR and transfers that function to 
the City. The board discussed how this make sense and they wish for ASM McBride to acknowledge 
that they have received this and look forward to the amendment document.  
8.5 Resolution 26-10: Investment Officers: Commissioner O’Neill made a motion to approve 
resolution 26-10. Commissioner Polak seconded the motion. There was no further discussion and the 
motion passed unanimously. 
8.6 Firefighter/Paramedic Hiring Eligibility List: Commissioner O’Neill made a motion to approve the 
Firefighter/Paramedic Hiring Eligibility List. Commissioner Polak seconded the motion. There was no 
further discussion and the motion passed unanimously.  
9. Executive Session: Commissioner Clerf announced at 7:33pm the board would be going into 
executive session pursuant to RCW 42.30.140(4)(a) Collective bargaining sessions with employee 
organizations, including contract negotiations, grievance meetings, and discussions relating to the 
interpretation or application of a labor agreement” and “RCW 42.30.110(1)(g) “to review the 
performance of a public employee." The board requested that Chief Palmer, Chief Moen and ASM 
McBride stay with the board and they would later invite Levon Yengoyan into the executive session 
after some discussion. The executive session would be for 30 minutes until 08:03pm and there would 
be action following the executive session. At 8:03pm it was announced that the executive session 
would be extended for an additional 20 minutes until 8:23pm. At 8:23pm the regular meeting 
resumed.  
10. Interim Fire Chief and Chief Administrative Director: Discussion occurred about how the board 
desires to negotiate contracts for services of Interim Fire Chief and an Administrative Director.  
 
Commissioner Ciraulo made a motion to enter contract negotiations with Chief Moen for interim Fire 
Chief. Commissioner O’Neill seconded the motion. There was no further discussion and the motion 
passed unanimously. Commissioner Clerf recused himself from the discussion and motion.  
 



Commissioner Ciraulo made a motion to start negotiations with retired Chief Yengoyan as an 
administrative consultant. Commissioner Polak seconded the motion. There was no further 
discussion and the motion passed unanimously. 
 
Commissioner Polak made a motion enter a contract with Rich Elliott for volunteer duty chief 
services. Commissioner O’Neill seconded the motion. There was no further discussion and the motion 
passed unanimously. 
11. Good of the Order/Chief Palmer Send Off: The board thanked Chief Palmer for coming onboard 
and helping the district.  
12. Adjournment 
Commissioner O’Neill made a motion to adjourn the meeting. Commissioner Polak seconded the 
motion. There was no further discussion and the board voted unanimously to adjourn the meeting. 
The meeting adjourned at 8:28pm.  
 
   
   
_________________________ 
Board Chair 
 
_________________________ 
District Secretary 
 
 



KITTITAS COUNTY FIRE DISTRICT #2 

Ellensburg, Washington 

 

Minutes of:  Commissioners’ Board Meeting, Special Session 

Meeting date:  June 5th, 2026 

Meeting time:  8:00am  

Meeting place:  400 E. Mountain View, Station 29 

 

The special meeting was publicized according to the requirements of Chapter 188, Laws of 2012. Each 

Board member was sent a written notice via e-mail; the Daily Record was notified via an e-mail, a notice 

was posted on KVFR’s website, and the notice of special meeting was posted in the front window at 400 

E. Mountain View on Wednesday, June 3rd, 2026.   

 

Commissioners in Attendance:  Pat Clerf, Neil O’Neill, Jerry Pettit, Andy Polak and Scott Ciraulo.  

Others in Attendance:  Chief Moen, ASM McBride, several firefighters and members of the public.   

1. Call to Order: Commissioner Clerf called the meeting to Order at 08:00am and led the Pledge of 

Allegiance. 

2. Approval of Agenda: Commissioner Pettit made a motion to approve the agenda. Commissioner 

O’Neill seconded the motion. There was no further discussion. The Board voted unanimously to approve 

the agenda.  

3. Interfacility Transfers/KVFR Safety Standdown Chief Moen shared that administrative staff have been 

meeting with KVH regarding transfers and that a significant safety concern has been brought forward 

regarding members falling asleep on non-emergent transfers in the middle of the night. He initiated a 

safety standdown from 2200-0400 to give him time to investigate the root cause. He held meetings and 

the first meeting was about the issues and solutions mainly looking at the issues for commonalities. A 

couple of things stood out, fatigue and transfers in the middle of the night. Training and activities happen 

during the day and then fatigue happens when taking transfers in the middle of the night. The work 

schedule was another commonality. There was a special safety committee meeting and there was deep 

discussion. The recommendation from the safety committee has prompted him to work on changing the 

policy. Chief Moen stated that this decision will have a reaching effect, he will lay out what the best 

solutions would be and then the board think about it and make a decision. The thoughts for the solution 

would be no non-emergent transfers between 2000-0800. This may lead to mandatory overtime for 

people, and it interrupts them getting their days off, especially childcare. Chief Moen stated that KVFR 

will needs to transport all kids including non-emergent overnight because he is worried about the optics 

of not taking the kids, that would look negative upon KVFR and wouldn’t look good. Yakima is closer so 

those times may be different than other hospitals. Chief Moen again stated that he would like the board 

to think about it because it will have lasting effects for the hospital. We have had conversations about 

standing up a day car to take non-emergent transfers. This would be paid staff and volunteer EMT’s. We 

have a rig available and it will take a little bit of money. We can have conversations at the next meeting 



to make a decision. Commissioner Clerf asked the board if there were any, the board members had no 

questions or comments. 

4. Lid Levy-Levy Lift: It was shared that Commissioner Polak and Pettit met with the Union and had a 

really good discussion regarding messaging that will be used for the Levy Lid Lift. They want language to 

reiterate that this is not a new tax and maintenance of an existing tax for already approved. It is 

necessary for us to maintain operations. The Levy Lid lift mailer was presented and Commissioner Pettit 

commented that he would like to work on things a little bit differently. He would like a removed where it 

says EMS related incidents. He would like to change the last sentence, the way it is worded says increase 

and he would like to change that to difference. Increase is truthful and difference is as well. The intent is 

to not create confusion using words like increase. They would like to reuse difference in other spots and 

say it is 15 cents to maintain the current $1.50 or restore the $1.50 rate already approved. Commissioner 

Pettit commented that $1.50 has not been approved, but it has been in the past. Commissioner Polak 

said you can word that to wanting to approve that to the 1.50 that was approved in 2022 by voters or 

when it was last. ASM commented 2022 for 2023 tax collection. Commissioner Pettit said we need to 

make the flyer more positive. Commissioner Clerf stated that he is thinking Commissioner Pettit and 

Commissioner Polak should look this over with Sydney and make a committee and tweak the flyer and 

the commissioners can go out into the community. We need to get this information out right away. 

Commissioner Pettit said we are way ahead of you we have already thought about that. We have 

connections. Once it is approved we can go talk to the groups and provide information with the groups. 

If the rest of the board is ok with that. It was commented take the ball and run with it. Commissioner 

O’Neill asked who is in charge of the social media? It was commented Sydney. ASM McBride stated she 

can make time for this if that is a priority set by the board. The board agreed. Commissioner O’Neill 

made a motion for Commissioner Pettit and Polak to on the Levy Lid Lift committee. The motion was 

seconded by Commissioner Ciarulo. There was no further discussion and the board voted unanimously 

to approve the motion.  

5. City of Ellensburg/KVFR Contract Amendment: Commissioner Pettit requested City Manager Heidi 

Behrends Cerniwey who was a member in the audience, to speak about this. City Manager Behrends 

Cerniwey introduced herself and shared that the city is a complex organization, and they are wishing for 

the opportunity of brining the emergency management function within the city, it is a very simple 

change to the agreement and not contentious for the board to consider today. Commissioner Pettit 

made a motion to approve the City of Ellensburg/KVFR contract amendment. Commissioner Ciraulo 

seconded the motion. There was no further discussion and the board voted unanimously to approve the 

motion.  

6. Executive Session:  Commissioner Clerf announced at 8:20am the board would be going into executive 

session pursuant to  “RCW 42.30.140(4)(b) that portion of a meeting during which the governing body is 

planning or adopting the strategy or position to be taken by the governing body during the course of any 

collective bargaining, professional negotiations, or grievance or mediation proceedings, or reviewing the 

proposals made in the negotiations or proceedings while in progress." The board requested that Chief 

Moen and ASM McBride stay to meet with the board. The executive session would be for 30 minutes 

until 08:50am and there would be action following the executive session. The board moved to the small 

conference room and Commissioner Clerf recused himself from the executive session. The board 

requested the Chief Moen remain outside of the executive session until asked to come in. ASM McBride 

remained with the board. At 9:20am it was announced that executive session would extend for another 

30 minutes until 9:50am. At 9:50am it was announced that executive session would extend for another 



30 minutes until 10:20am. At 10:20am it was announced that executive session would extend for 

another 10 minutes until 10:30am. The regular meeting resumed at 10:30 am. Commissioner Clerf 

announced that he recused himself from portions of executive session that pertained to Chief Moen. 

Commissioner Pettit shared that the board spent time talking about where we want to go with Chief 

Moen’s contract and bringing Levon Yengoyan. Secondly then then brought Chief Moen in to see what he 

needed help with and being able to put together an addendum on what responsibilities are for Levon. 

Commissioner Clerf brought it for that portion. Commissioner Polak will be working with Sydney to put 

together a counter proposal for Chief Moen’s contract. Secondly, Commissioner O’Neill, Chief Moen and 

Sydney will be working on what a job description will look like for Levon and an employment contract. 

The goal is to have those by next Thursday. He also said that they will be looking that the agreement that 

we currently have with the hospital district and there are some options there on how we mange that as 

well.  Chief Moen would hopefully like to have a decision by the board on Thursday to enact a new 

transfer policy in response to the safety standdown in a letter from our board to the hospital board.  

Commissioner Pettit made a motion to extend Sydney current agreement regarding pay for continuing to 

train Dina for the next 60 days to include June and July. Commissioner Ciraulo seconded the motion. 

There was no further discussion and the board voted unanimously to approve the motion.  

6. Good of the Order: The board would like to thank everyone for the work that we are doing, all the 

crews working with Chief Moen for all the options.  

4. Adjournment Commissioner O’Neill made a motion to adjourn the meeting. Commissioner Pettit 
seconded the motion. There was no further discussion and the board voted unanimously to adjourn the 
meeting. The meeting adjourned at 10:37am.  
 

 

_________________________ 

Board Chair 

 

_________________________ 

District Secretary 



KITTITAS VALLEY FIRE & RESCUE 

 

400 E Mountain View Ave  Ellensburg, WA  98926  (509) 933-7239  Fax (509) 933-7245 
 

FINANCE UPDATE – June 11th, 2026 
 

Overtime Report: The overtime report is attached.   

• Overtime hours are 609 for the month of May.    
 
Financial Statements: Financial statements for May are attached.   
 
Annual Report/Audit: The report has been submitted, and the audit team will be on site 
during the first part of August.  
 
Electronic Purchasing Request Process: We are working to create a new process for the 
agency to request/submit receipts and documentation for purchases. Training will be 
provided to staff.   
 
Revenues: 

• We have received our first half of property taxes for 2026, $4,194,938.81.   

• The Station Bond Tax revue receive for 2026 $241,618.55 
 

 
 
 
 

 
 



 
 
 

 
 
 

Expenditures: 

• Annual ESO Subscription $24,731.15 

• GEMT Settlement $17,597.32 

• Fuel Costs $12,460.50 for May  
 
 
 
Finance Committee Meeting: I recommend we have a mid-year budget meeting in June.  
 
 
 



OT Hours Dollars OT Hours Dollars OT Hours Dollars OT Hours Dollars

January 400.00 24,027.37$     534.00 33,530.36$     1,092.00 73,267.28$     463.00 34,781.08$     

February 693.00 43,311.00$     398.00 25,437.79$     1,193.00 84,861.04$     551.00 41,821.34$     

March 602.00 35,651.21$     574.00 36,140.99$     868.00 62,139.81$     538.00 40,415.85$     

April 846.00 52,864.89$     654.00 39,463.29$     882.00 63,365.66$     609.00 45,233.52$     

May 395.00 23,599.07$     729.00 45,747.64$     1,102.00 74,738.70$     683.00 51,072.00$     

June 458.00 28,430.92$     927.00 58,155.18$     1,107.50 76,770.27$     0.00 -$               

July 780.00 48,750.48$     1,045.00 64,963.73$     1,805.00 121,971.20$   0.00 -$               

August 1,124.00 68,359.57$     732.00 45,264.87$     1,151.00 86,331.91$     0.00 -$               

September 1,187.00 71,313.88$     706.00 46,306.95$     1,250.50 97,931.87$     0.00 -$               

October 765.00 47,240.08$     635.00 40,110.45$     930.00 64,436.57$     0.00 -$               

November 524.00 31,842.74$     787.00 49,395.62$     707.00 47,351.50$     0.00 -$               

December 600.00 37,454.40$     551.00 37,199.47$     524.00 37,160.01$     0.00 -$               

Totals >> 8,374.00 512,845.61$   8,272.00 $521,716.34 12,612.00 890,325.82$   2,844.00 213,323.79$   

Monthly Average 697.83 $42,737.13 689.33 $43,476.36 1,051.00 $74,193.82 237.00 $17,776.98

2026

2023 - 2026 OVERTIME SUMMARY
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Voucher and Payment Approval 

 

The Board of Commissioners of Kittitas County Fire Protection District 2, having 

reviewed the attached check register and payment vouchers for the period of May 2026 

hereby certifies that the payments below were made in accordance with District policies 

and procedures, and ratifies the disbursement as just, due and proper obligations of the 

District.  

 

Summary of Payments by Fund: 

 

010 GENERAL FUND 636-010 $603,185.14 

011 EMS FUND 636-011 $264,844.94 

020 CON FUND 636-020  

041 EQUIPMENT FUND 636-041 $1,321.73  
 $ 869,351.81 

 

Summary of Payments by Type: 

 

CLAIMS $136,454.76  

PAYROLL $732,897.05  
 $869,351.81  

 

These payments were previously issued by District staff in the normal course of 

business and are now presented to the Board for formal approval.  

 

Approved this 11th day of June 2026 by the Board of Commissioners of Kittitas County 

Fire Protection District 2. 

 

 
______________________________ 

Board Chair 
 

______________________________ 
Commissioner 

Attest to: 
      ______________________________ 

________________________                                      Commissioner 
District Secretary 

______________________________ 
Commissioner 

 
______________________________ 

Commissioner 
 
 

 



CHECK REGISTER
KITTITAS COUNTY FIRE DISTRICT 2 Time: 08:32:40 Date: 06/06/2026

05/01/2026 To: 05/31/2026 Page: 1

Trans Date Type Acct # Chk # Claimant Amount Memo

1212 05/01/2026 Payroll 10 EFT MISSIONSQUARE- PAYROLL 
BENEFITS

3,300.00 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - 
DC-MISSIONSQUARE

1200 05/01/2026 Payroll 11 EFT MISSIONSQUARE- PAYROLL 
BENEFITS

2,000.00 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - 
DC-MISSIONSQUARE

1143 05/01/2026 Payroll 80 EFT 7,327.44
1144 05/01/2026 Payroll 80 EFT 6,069.28
1145 05/01/2026 Payroll 80 EFT 10,707.33
1146 05/01/2026 Payroll 80 EFT 6,969.42
1147 05/01/2026 Payroll 80 EFT 7,479.82
1148 05/01/2026 Payroll 80 EFT 5,097.97
1149 05/01/2026 Payroll 80 EFT 8,399.50
1152 05/01/2026 Payroll 80 EFT 7,979.03
1153 05/01/2026 Payroll 80 EFT 7,952.82
1154 05/01/2026 Payroll 80 EFT 5,768.51
1155 05/01/2026 Payroll 80 EFT 8,536.34
1156 05/01/2026 Payroll 80 EFT 6,264.05
1157 05/01/2026 Payroll 80 EFT 5,289.01
1158 05/01/2026 Payroll 80 EFT 8,511.91
1159 05/01/2026 Payroll 80 EFT 4,451.42
1160 05/01/2026 Payroll 80 EFT 7,501.54
1161 05/01/2026 Payroll 80 EFT 12,545.37
1162 05/01/2026 Payroll 80 EFT 7,249.40
1163 05/01/2026 Payroll 80 EFT 7,048.33
1164 05/01/2026 Payroll 80 EFT 5,211.92
1165 05/01/2026 Payroll 80 EFT 6,415.09
1166 05/01/2026 Payroll 80 EFT 4,723.57
1167 05/01/2026 Payroll 80 EFT 5,675.94
1168 05/01/2026 Payroll 80 EFT 8,901.59
1169 05/01/2026 Payroll 80 EFT 11,033.35
1170 05/01/2026 Payroll 80 EFT 10,325.49
1171 05/01/2026 Payroll 80 EFT 6,778.96
1172 05/01/2026 Payroll 80 EFT 4,968.90
1174 05/01/2026 Payroll 80 EFT 15,536.42
1175 05/01/2026 Payroll 80 EFT 5,508.22
1176 05/01/2026 Payroll 80 EFT 7,845.38
1178 05/01/2026 Payroll 80 EFT 6,230.61
1179 05/01/2026 Payroll 80 EFT 5,308.51
1180 05/01/2026 Payroll 80 EFT 9,123.57
1181 05/01/2026 Payroll 80 EFT 10,247.93
1182 05/01/2026 Payroll 80 EFT 7,078.57
1183 05/01/2026 Payroll 80 EFT 3,434.44
1184 05/01/2026 Payroll 80 EFT 6,499.27
1185 05/01/2026 Payroll 80 EFT 9,415.67
1186 05/01/2026 Payroll 80 EFT 8,861.64
1187 05/01/2026 Payroll 80 EFT 7,043.53
1188 05/01/2026 Payroll 80 EFT 2,932.19
1189 05/01/2026 Payroll 80 EFT 9,437.86
1190 05/01/2026 Payroll 80 EFT 7,760.57
1191 05/01/2026 Payroll 80 EFT 11,031.19
1192 05/01/2026 Payroll 80 EFT 6,331.28
1193 05/01/2026 Payroll 80 EFT 7,970.30
1194 05/01/2026 Payroll 80 EFT 8,663.50
1195 05/01/2026 Payroll 80 EFT 6,766.45
1196 05/01/2026 Payroll 80 EFT 6,339.21
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1197 05/01/2026 Payroll 80 EFT DEPT OF RETIREMENT SYSTEMS 8,667.00 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - DC-DRS; Pay Cycle(s)
05/01/2026 To 05/01/2026 - Roth 
Deferred Comp

1198 05/01/2026 Payroll 80 EFT IAFF 2,101.97 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - IAFF

1199 05/01/2026 Payroll 80 EFT LEOFF RETIREMENT SYSTEM 20,472.33 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - LEOFF2

1201 05/01/2026 Payroll 80 EFT PUBLIC EMPLOYEES RETIREMENT 572.50 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - PERS3

1202 05/01/2026 Payroll 80 EFT US BANK OF WASHINGTON - 
ELECT TRANSFE

18,583.89 941 Deposit for Pay Cycle(s) 
05/01/2026 - 05/31/2026

1209 05/01/2026 Payroll 80 EFT DEPT OF RETIREMENT SYSTEMS 24,909.90 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - DC-DRS; Pay Cycle(s)
05/01/2026 To 05/01/2026 - Roth 
Deferred Comp

1210 05/01/2026 Payroll 80 EFT IAFF 4,689.01 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - IAFF

1211 05/01/2026 Payroll 80 EFT LEOFF RETIREMENT SYSTEM 50,382.14 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - LEOFF2

1213 05/01/2026 Payroll 80 EFT PUBLIC EMPLOYEES RETIREMENT 4,780.02 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - PERS2; Pay Cycle(s) 
05/01/2026 To 05/01/2026 - 
PERS3

1214 05/01/2026 Payroll 80 EFT US BANK OF WASHINGTON - 
ELECT TRANSFE

58,151.70 941 Deposit for Pay Cycle(s) 
05/01/2026 - 05/31/2026

1233 05/14/2026 Claims 80 EFT KYLE EVERETT ANDERSON 23.00 MEAL REIMBURSEMENT SEARCH 
CULTURE CONFERENCE

1234 05/14/2026 Claims 80 EFT CHANCE BLALOCK 52.00 MEAL REIMBURSEMENT

1235 05/14/2026 Claims 80 EFT DEPT OF RETIREMENT SYSTEMS 25.00 OASI 2025 TAX YEAR

1236 05/14/2026 Claims 80 EFT JEREMY STEPHEN HABERMAN 87.97 RETIREMENT CASE 
PLAQUE-ISOTALO

1237 05/14/2026 Claims 80 EFT TRAVIS STEVEN PAUL 23.00 MEAL REIMBURSEMENT SEARCH 
CULTURE CONFERENCE

1313 05/15/2026 Claims 80 EFT MICHAEL W BOARDMAN 38.00 MEAL REIMBURSMENT

1314 05/15/2026 Claims 80 EFT NICHOLAS ROBERT BRODERIUS 49.61 MEAL REIMBURSMENT

1315 05/15/2026 Claims 80 EFT CINDY ELIZABETH DENNIS 73.74 MEAL REIMBURSMENT

1316 05/15/2026 Claims 80 EFT STEPHANIE MARIE GOEMAN 31.81 MEAL REIMBURSMENT

1317 05/15/2026 Claims 80 EFT MICHAEL LAFRENIER 48.16 MEAL REIMBURSMENT

1318 05/15/2026 Claims 80 EFT CHRISTOPHER JOHN MOEN 1,696.27 MEAL REIMBURSEMENT, HOTEL, 
PARKING, UBER AND MILEAGE 
FOR ESO CONFERENCE; WSFTA 
MEETIN REIMBURSEMENT MEAL- 
MOEN AND CAMPBELL

1319 05/15/2026 Claims 80 EFT JUSTIN RICHARD MOON 38.00 MEAL REIMBURSMENT

1320 05/15/2026 Claims 80 EFT SARAH M SINCLAIR 1,909.28 CRITICAL CARE PARAMEDIC 
COURSE CWU- TRAINING 
REQUEST

1321 05/15/2026 Claims 80 EFT KRIS VANICEK 50.37 MEAL REIMBURSMENT

1322 05/15/2026 Claims 80 EFT BRADFORD PATRICK WALLACE 58.33 MEAL REIMBURSMENT

1323 05/15/2026 Claims 80 EFT MICHAEL PATRICK WERLECH 143.27 MEAL REIMBURSMENT; MEAL 
REIMBURSMENT; DIAPERS FOR 
INFANT 2026-1389

1527 05/13/2026 Claims 80 EFT DEPT OF RETIREMENT SYSTEMS 7.28 PAST DUE BALANC PAID PLAN P3 
INV 09/2025

1150 05/01/2026 Payroll 80      1573 192.63
1151 05/01/2026 Payroll 80      1574 438.92
1173 05/01/2026 Payroll 80      1575 292.63
1177 05/01/2026 Payroll 80      1576 292.47
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1238 05/14/2026 Claims 80      1577 A-1 PETROLEUM & PROPANE 382.57 BP STATION PROPANE; EMS FUEL- 
INCORRECT PAYMENT PREVIOUS 
INVOICE CL27540 CORRECTION 
AMOUNT ADDED.

1239 05/14/2026 Claims 80      1578 ADVANCE AUTO PARTS 189.86 PARTS FOR B201

1240 05/14/2026 Claims 80      1579 ARNOLDS RANCH & HOME 581.06 STATION 29 SUPPLIES; WILDLAND 
BOOTS- TYLER GREMEL; 
WILDLAND BOOTS- BLAIR 
DURAND (CREDIT WAS APPLIED 
FROM RANCH & HOME)

1241 05/14/2026 Claims 80      1580 AUTO NATION, INC. 130.02 PARTS B208

1242 05/14/2026 Claims 80      1581 BRUCKNER'S TRUCK & 
EQUIPMENT

578.13 PARTS L291; E282 FUEL FILTER 
AND LUBE FILTER

1243 05/14/2026 Claims 80      1582 CARDINAL HEALTH 1,113.00 PATIENT MEDICATIONS; PATIENT 
MEDICATIONS

1244 05/14/2026 Claims 80      1583 CITY OF ELLENSBURG 5,696.68 STATION 21 UTILITIES; STATION 29
UTILITIES; APRIL 2026 INTERNET

1245 05/14/2026 Claims 80      1584 COAXSHER 412.63 WILDLAND PPE

1246 05/14/2026 Claims 80      1585 COMPREHENSIVE HEALTHCARE 138.75 MARCH EAP SERVICES

1247 05/14/2026 Claims 80      1586 DANGRA INC. dba REDBACK USA 205.02 DUTY BOOTS

1248 05/14/2026 Claims 80      1587 DELL MARKETING L.P. 1,321.73 2026 COMPUTER REPLACEMENT 
PLAN- CONFERENCE ROOM 
COMPUTER

1249 05/14/2026 Claims 80      1588 DEPT OF INTERIOR BLM 760.77 NWCG INCIDENT RESPONSE 
POCKET GUIDES (IRPG) 
WILDLAND

1250 05/14/2026 Claims 80      1589 ELLENSBURG TIRE CENTER 5,988.13 M-16 TIRES AND ROTATION; 
ENGINE-221 TIRES AND 
ROTATION

1251 05/14/2026 Claims 80      1590 EXIT 115 MINI MART 53.99 B241 FUEL

1252 05/14/2026 Claims 80      1591 GOOD TO GO! 4.75 GOOD TO GO TOLLS

1253 05/14/2026 Claims 80      1592 GRAY MANUFACTURING CO, INC 2,617.26 COLUMN LIFT TABLET/COMPUTER 
FOR SHOP

1254 05/14/2026 Claims 80      1593 HD SUPPLY 160.68 JANITORIAL SUPPLIES

1255 05/14/2026 Claims 80      1594 HEINRICH AUTO PARTS 1,879.67 ENGINE 291 PARTS-AIR 
SUSPENSION VALVE; T-291 OIL 
FILTER; T-221 AIR FILTERS; T-221 
AIR FILTERS; T-221 FUEL & OIL 
FILTERS; STATION 21 EXERCISE 
EQUIPMENT PART; T-291 FUEL & 
AIR FILTERS; T241 67-N BOXED M

1256 05/14/2026 Claims 80      1595 HENRY SCHEIN INC 249.75 PATIENT SUPPLIES; PATIENT 
SUPPLIES

1257 05/14/2026 Claims 80      1596 KELLER SUPPLY COMPANY 321.02 STATION 21 SUPPLIES; STATION 23
SUPPLIES; STATION 29 SUPPLIES; 
STATION 21 REPAIR SUPPLIES

1258 05/14/2026 Claims 80      1597 KITTITAS CO SOLID WASTE 24.00 STATION 29 YARD WASTE; 
STATION 21 YARD WASTE

1259 05/14/2026 Claims 80      1598 KITTITAS VALLEY HEALTHCARE 802.00 NEW HIRE SCREENING- NICK 
JONES; NEW HIRE SCREENING- 
NICK JONES

1260 05/14/2026 Claims 80      1599 L N CURTIS & SONS 4,583.46 MAKO COPMRESSOR SERVICE; 
EAGLE COPMRESSOR SERVICE; 
FILL STATION REPAIR; 4 GAS 
MONITOR- GAS CALIBRATION

1261 05/14/2026 Claims 80      1600 LIGHTCURVE 814.08 OFFICE PHONES

1262 05/14/2026 Claims 80      1601 MES SERVICE COMPANY 5,866.06 SCBA ANNUAL FLOW TESTS
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1263 05/14/2026 Claims 80      1602 MIDSTATE CO-OP 541.11 STATION 27 SUPPLIES- PIPE AND 
ADAPTORS; STATION 27 
SUPPLIES-PIPE AND ADAPTORS; 
WILDLAND GLOVES; STATION 28 
REPAIR PARTS; STATION 29 
SUPPLIES; PREVENTION HYDRANT
TESTING SUPPLIES

1264 05/14/2026 Claims 80      1603 NORTH COAST ELECTRIC 316.89 SMOKE DETECTORS- PREVENTION
SUPPLIES

1265 05/14/2026 Claims 80      1604 OXARC 198.99 OXYGEN

1266 05/14/2026 Claims 80      1605 PAPE KENWORTH NORTHWEST 444.46 PARTS FOR ENGINE 291; PARTS 
T281

1267 05/14/2026 Claims 80      1606 PAPE MACHINERY INC 482.83 YARD TOOLS

1268 05/14/2026 Claims 80      1607 PUGET SOUND ENERGY 2,054.59 CLEMAN ROAD STATION 
UTILITIES; DENMARK ROAD 
STATION UTILITIES; BRICK MILL 
ROAD STATION UTILITIES; COVE 
ROAD STATION UTILITIES; BARNES
ROAD STATION UTILITIES

1269 05/14/2026 Claims 80      1608 RINGER, BOB 1,541.70 LEOFF 1 MEDICARE PREMIUMS 
PAYMENTS NOV, DEC, JANUARY

1270 05/14/2026 Claims 80      1609 SPRINGBROOK SOFTWARE 1,244.58 ENTERPRISE USER SUBSCRIPTION;
SPRINGBROOK AUDIT TRAINING- 
MCBRIDE & YOOK

1271 05/14/2026 Claims 80      1610 SUPER 1 FOODS 112.97 IFSAC TESTING MEAL; RECRUIT 
CLASS MEALS

1272 05/14/2026 Claims 80      1611 US LINEN & UNIFORM 115.19 STATION 21 FLOOR MAT 
SERVICES; STATION 29 FLOOR 
MAT SERVICE; STATION 29 FLOOR 
MAT SERVICE

1273 05/14/2026 Claims 80      1612 WASHINGTON STATE PATROL 303.89 PLANS REVIEW FEE-FI36 OCT-25; 
PLANS REVIEW FEE-FI36 FEB 26

1274 05/14/2026 Claims 80      1613 WASTE MGT OF ELLENSBURG 2,148.81 STATION 29 GARBAGE SERVICE 
AND RECYCLE SERVICE; STATION 
21 GARBAGE SERVICE; STATION 29
GARBAGE SERVICE AND RECYCLE 
SERVICE

1275 05/14/2026 Claims 80      1614 WILD JO CUSTOM APPAREL & 
ENGRAVING LLC

135.57 UNIFORM QUARTER MASTER 
ITEMS

1276 05/14/2026 Claims 80      1615 ZOLL MEDICAL CORPORATION 12,167.95 TWO NEW VENTILATORS- YEAR 2 
PAYMENT

1203 05/01/2026 Payroll 80      1616 AFLAC 652.14 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - AFLAC-Pretax; Pay 
Cycle(s) 05/01/2026 To 05/01/2026
- AFLAC-Posttax

1204 05/01/2026 Payroll 80      1617 DEPT OF LABOR & INDUSTRIES 
(PAYROLL)

7,926.07 2ND Quarter L&I: 05/01/2026 - 
05/31/2026

1205 05/01/2026 Payroll 80      1618 EMPLOYMENT SECURITY DEPT - 
PFMLA

1,650.22 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - PFMLA

1206 05/01/2026 Payroll 80      1619 EMPLOYMENT SECURITY DEPT - 
WA CARES FUND

405.21 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - LTC

1207 05/01/2026 Payroll 80      1620 IAFF MERP TRUST OFFICE 2,275.00 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - MERP

1208 05/01/2026 Payroll 80      1621 TRUSTEED PLANS SERVICE CORP 30,801.73 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - MED-ACT
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1215 05/01/2026 Payroll 80      1622 AFLAC 844.68 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - AFLAC-Pretax; Pay 
Cycle(s) 05/01/2026 To 05/01/2026
- AFLAC-Posttax

1216 05/01/2026 Payroll 80      1623 DEPT OF LABOR & INDUSTRIES 
(PAYROLL)

22,601.83 2ND Quarter L&I: 05/01/2026 - 
05/31/2026

1217 05/01/2026 Payroll 80      1624 EMPLOYMENT SECURITY DEPT - 
PFMLA

4,381.56 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - PFMLA

1218 05/01/2026 Payroll 80      1625 EMPLOYMENT SECURITY DEPT - 
WA CARES FUND

1,154.21 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - LTC

1219 05/01/2026 Payroll 80      1626 IAFF MERP TRUST OFFICE 5,075.00 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - MERP

1220 05/01/2026 Payroll 80      1627 TRUSTEED PLANS SERVICE CORP 80,752.68 Pay Cycle(s) 05/01/2026 To 
05/01/2026 - MED-ACT; Pay 
Cycle(s) 05/01/2026 To 05/01/2026
- LEOFF1-MED

1324 05/15/2026 Claims 80      1628 A-1 PETROLEUM & PROPANE 12,460.50 EMS FUEL; GEN FUEL

1325 05/15/2026 Claims 80      1629 ASSOC OF WASHINGTON CITIES 762.30 LRI LABOR 
CONFERNECE-MCBRIDE

1326 05/15/2026 Claims 80      1630 CASHMERE VALLEY BANK VISA 5,916.85 USPS-941 MAILING; 
CLOUDBADGING SOFTWARE 
ANNUAL SUBSCRIPTION; STATION
SUPPLIES-COSTCO; STATION 
SUPPLIES-COSTCO; YOOK 
CONFERENCE MRSC BUDGET; 
YOOK CONFERENCE MRSC BARS; 
KVH WORKPLACE HEALTH MEDIC 
REQUIR

1327 05/15/2026 Claims 80      1631 CITY OF KITTITAS 3,056.61 Q1 2026 KITTITAS UTILITIES

1328 05/15/2026 Claims 80      1632 CUMMINS SALES AND SERVICE 1,887.86 INJECTOR KIT

1329 05/15/2026 Claims 80      1633 DSHS OFFICE OF FINANCIAL 
RECOVERY

17,597.32 2025 GEMT FINAL SETTLEMENT- 
A0999 FY2025

1330 05/15/2026 Claims 80      1634 ELLENSBURG TIRE CENTER 5,338.23 TENDER 231 TIRES AND BALANCE

1331 05/15/2026 Claims 80      1635 ESO SOLUTIONS, INC 24,731.15 ESO 2026 ANNUAL SUBSCRIPTION
FEE

1332 05/15/2026 Claims 80      1636 HD SUPPLY 174.50 JANITORIAL SUPPLIES

1333 05/15/2026 Claims 80      1637 HUGHES FIRE EQUIPMENT 813.85 PARTS L291 DISCHARGE VALVE KIT

1334 05/15/2026 Claims 80      1638 SNURE LAW OFFICE, PSC 522.00 LEGAL SERVICES

1335 05/15/2026 Claims 80      1639 STREAMLINE 910.07 WEBSITE MAINTENANCE

1336 05/15/2026 Claims 80      1640 THE UPS STORE 2112 289.85 SHIPPPING E282 PARTS; 
VOLUNTEER STATION MAPS

1337 05/15/2026 Claims 80      1641 US BANK-BANKCARD DIVISION 953.98 ADOBE SUBSCRIPTION-MCBRIDE; 
ASSET TIGER SUBSCRIPTION; 
REHAB MEAL REIMBURSEMENT 
SMITHSON ROAD FIRE 
2026-1208-DOMINOS; WILDLAND
BOOTS

010 GENERAL FUND 636-010 603,185.14
011 EMS FUND 636-011 264,844.94
041 EQUIPMENT FUND 636-041 1,321.73

Claims: 136,454.76
869,351.81 Payroll: 732,897.05
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We the undersigned Board of Directors of the above-named governmental unit do hereby certify that the 
merchandise or services have been received and that the vouchers identified above are approved for 
payment.

on this _____ day of ______________________        Secretary _____________________________
                                                                                                      
Commissioners:

_________________________    _________________________    __________________________
                                                         

_________________________    _________________________ 
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010 GENERAL FUND 636-010 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

310 Taxes

311 10 00 000 Property Tax 8,750,000.00 4,194,938.81 4,555,061.19 47.9%

310 Taxes 8,750,000.00 4,194,938.81 4,555,061.19 47.9%

320 Licenses & Permits

322 90 00 000 Fire Permit Construction 6,000.00 6,820.00 (820.00) 113.7%

320 Licenses & Permits 6,000.00 6,820.00 (820.00) 113.7%

330 State Generated Revenues

333 10 66 000 Indirect Federal Grant - WA State (Radio 0.00 0.00 0.00 0.0%
333 97 00 000 Indirect Federal Grants - Dept. Of 

Homeland Security
0.00 0.00 0.00 0.0%

333 97 00 001 Indirect Federal Grant - DHS Firewise 0.00 0.00 0.00 0.0%

333 Indirect Federal Grants 0.00 0.00 0.00 0.0%

334 01 30 000 State Grants - Washington State Patrol 6,000.00 6,258.00 (258.00) 104.3%
334 02 30 000 State Grants - Department Of Natural 

Resources
0.00 0.00 0.00 0.0%

334 02 30 001 State Grants - Firewise 0.00 0.00 0.00 0.0%
334 03 10 000 State Grant From Department Of Ecology 0.00 0.00 0.00 0.0%
334 04 20 000 State Grants - Ecomonic Development 0.00 0.00 0.00 0.0%
334 06 90 000 State Grants - Dept of Ecology 0.00 0.00 0.00 0.0%

334 State Grants 6,000.00 6,258.00 (258.00) 104.3%

337 00 00 001 Leasehold Excise Tax 4,000.00 4,738.22 (738.22) 118.5%
337 00 00 002 Timber Harvest Tax 0.00 34.72 (34.72) 0.0%
337 07 00 000 Interlocal Impact Payment 0.00 0.00 0.00 0.0%
337 07 01 000 In-Lieu Taxes 0.00 1,910.46 (1,910.46) 0.0%
337 13 18 001 Public Facilities Interlocal Grant 0.00 0.00 0.00 0.0%

337 In-Lieu Payments 4,000.00 6,683.40 (2,683.40) 167.1%

330 State Generated Revenues 10,000.00 12,941.40 (2,941.40) 129.4%

340 Charges For Services

341 43 00 010 Upper Co. Management Services 0.00 0.00 0.00 0.0%

341 General Governmental Services 0.00 0.00 0.00 0.0%

342 21 00 000 Fire Protection Contracts - Privately Owned 50,000.00 16,650.25 33,349.75 33.3%
342 21 01 000 Fire Protection Contracts - State Owned 885,000.00 0.00 885,000.00 0.0%
342 21 01 001 Fire Protection Contracts - Local 

Government
50,000.00 7,705.00 42,295.00 15.4%

342 21 02 000 Fire Protection - School Districts 4,100.00 0.00 4,100.00 0.0%
342 21 03 000 Fire Marshal Services - City Of Ellensburg 135,000.00 34,618.36 100,381.64 25.6%
342 21 04 000 Development - SEPA Process (County) 0.00 0.00 0.00 0.0%
342 21 05 000 Development - SEPA Process (City of Elle 0.00 0.00 0.00 0.0%
342 21 06 000 Fire Marshal Training Services 0.00 0.00 0.00 0.0%
342 21 06 001 Fire Marshal - County Assistance Contract 0.00 0.00 0.00 0.0%
342 21 07 000 Other Wind Facilities 0.00 0.00 0.00 0.0%
342 21 08 000 CPR Classes 0.00 0.00 0.00 0.0%
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340 Charges For Services

342 21 09 000 Fire Chief Services 0.00 0.00 0.00 0.0%
342 21 10 000 Mobilizations - Current Year Personnel 81,000.00 30,588.85 50,411.15 37.8%
342 21 10 001 Mobilizations - Current Year Equipment 20,000.00 1,603.64 18,396.36 8.0%
342 21 10 002 Mobilizations - Prior Year Personnel 3,000.00 100,425.23 (97,425.23) 3347.5%
342 21 10 003 Mobilizations - Prior Year Equipment 2,000.00 37,864.49 (35,864.49) 1893.2%
342 21 20 000 Firewise Fuel Reduction Project 0.00 0.00 0.00 0.0%
342 21 30 000 Out-of-District Fire Billings 0.00 0.00 0.00 0.0%
342 40 00 000 Plan Checking for Construction 2,000.00 0.00 2,000.00 0.0%
342 80 00 000 Dispatch Services 0.00 0.00 0.00 0.0%

342 Public Safety Services 1,232,100.00 229,455.82 1,002,644.18 18.6%

344 30 00 000 Mechanic Repair Fees 0.00 0.00 0.00 0.0%
344 40 00 000 Sales Of Parts 0.00 0.00 0.00 0.0%

344 Transportation 0.00 0.00 0.00 0.0%

340 Charges For Services 1,232,100.00 229,455.82 1,002,644.18 18.6%

360 Misc Revenues

361 11 00 010 Earned Interest 100,000.00 56,253.06 43,746.94 56.3%
361 40 00 010 Other Interest Earned 0.00 0.00 0.00 0.0%

361 Interest Earned 100,000.00 56,253.06 43,746.94 56.3%

362 50 00 000 Space & Facilities Lease (long term) 14,000.00 5,863.10 8,136.90 41.9%
362 90 00 000 Other Rents & Use Charges 0.00 0.00 0.00 0.0%

362 Rents and Leases 14,000.00 5,863.10 8,136.90 41.9%

367 11 00 010 Donations - General 100.00 0.00 100.00 0.0%
367 11 01 010 Donations - Prevention 0.00 100.00 (100.00) 0.0%
367 11 02 010 Donations - Training 0.00 0.00 0.00 0.0%
367 11 03 010 Donations - Volunteers 0.00 0.00 0.00 0.0%

367 Donations 100.00 100.00 0.00 100.0%

369 10 00 000 Sale of Surplus 200.00 0.00 200.00 0.0%
369 40 00 000 Judgements & Settlements 0.00 0.00 0.00 0.0%
369 91 00 010 Other Revenue 500.00 730.76 (230.76) 146.2%
369 91 01 000 Application Fee 0.00 0.00 0.00 0.0%
369 91 02 000 Insurance Premium Recovery 0.00 0.00 0.00 0.0%
369 91 03 000 NSF Check Fees 0.00 0.00 0.00 0.0%
369 91 04 000 Dividend/Rebate Payments 0.00 54.70 (54.70) 0.0%
369 91 05 000 Credit Card Rebates 0.00 0.00 0.00 0.0%
398 10 00 000 Insurance Premium Recovery 0.00 0.00 0.00 0.0%

369 Other Revenues 700.00 785.46 (85.46) 112.2%

360 Misc Revenues 114,800.00 63,001.62 51,798.38 54.9%

380 Non Revenues

382 90 00 000 Leasehold Excise Tax Collected 1,800.00 752.85 1,047.15 41.8%
389 00 00 000 Other Non-Revenue 0.00 0.00 0.00 0.0%
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380 Non Revenues

380 Non Revenues 1,800.00 752.85 1,047.15 41.8%

390 Other Revenues

391 10 02 000 Styker Accrual 0.00 0.00 0.00 0.0%

000 0.00 0.00 0.00 0.0%

395 10 00 000 Proceeds from Sale of Capital Assets 0.00 0.00 0.00 0.0%
395 20 00 000 Compensation for Loss of Capital Asset 0.00 0.00 0.00 0.0%

395 Disposition of Capital Assets 0.00 0.00 0.00 0.0%

390 Other Revenues 0.00 0.00 0.00 0.0%

397 Interfund Transfers

397 00 10 011 Transfer In From Fund 011 EMS 0.00 0.00 0.00 0.0%
397 00 10 020 Transfer In From Fund 020 Construction 0.00 0.00 0.00 0.0%
397 00 10 040 Transfer in from Fund 040 Reserves 0.00 0.00 0.00 0.0%
397 00 10 041 Transfer In From Fund 041 Equipment 0.00 0.00 0.00 0.0%
397 00 10 042 Transfer In From Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

397 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Revenues: 10,114,700.00 4,507,910.50 5,606,789.50 44.6%

Expenditures Amt Budgeted Expenditures Remaining

522 Fire Control

522 10 11 000 Administrative Staff Salaries 1,055,359.91 569,547.30 485,812.61 54.0%
522 10 12 000 Overtime 61,000.00 0.00 61,000.00 0.0%
522 10 13 000 Deferred Comp 25,000.00 7,500.00 17,500.00 30.0%
522 10 20 000 Payroll Clearing 0.00 24,275.87 (24,275.87) 0.0%
522 10 21 000 Medical Active 167,500.00 81,894.38 85,605.62 48.9%
522 10 22 000 L&I Insurance 20,000.00 14,109.55 5,890.45 70.5%
522 10 23 000 Retirement 65,000.00 27,457.42 37,542.58 42.2%
522 10 25 000 Social Security & Medicare 35,000.00 21,606.49 13,393.51 61.7%
522 10 26 000 Medical - Retired LEOFF I 40,000.00 21,247.16 18,752.84 53.1%
522 10 27 000 Long Term Care - LEOFF I 7,500.00 7,174.71 325.29 95.7%
522 10 29 000 Unemployment Benefits 500.00 0.00 500.00 0.0%
522 10 31 000 Op. Supplies Office 7,000.00 666.22 6,333.78 9.5%
522 10 31 001 Op. Supplies - HR 1,000.00 87.60 912.40 8.8%
522 10 33 000 Meeting Meals 2,000.00 399.95 1,600.05 20.0%
522 10 33 001 Annual Banquet 10,000.00 1,494.38 8,505.62 14.9%
522 10 35 000 Office Machines / Software 95,445.00 41,498.56 53,946.44 43.5%
522 10 41 000 Professional Services - Other Administrative 80,000.00 12,050.61 67,949.39 15.1%
522 10 41 001 Architectural/Engineering 0.00 0.00 0.00 0.0%
522 10 41 002 City IT Contract Services 75,000.00 95,380.92 (20,380.92) 127.2%
522 10 41 003 Copy Machine Contracts 2,600.00 899.00 1,701.00 34.6%
522 10 41 004 Environmental Consulting 0.00 0.00 0.00 0.0%
522 10 41 005 Internet Services 3,500.00 1,722.00 1,778.00 49.2%
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522 Fire Control

522 10 41 006 Legal Services - General 30,000.00 2,070.00 27,930.00 6.9%
522 10 41 007 Project Manager Services 0.00 0.00 0.00 0.0%
522 10 41 008 Website Maintenance 10,500.00 5,460.42 5,039.58 52.0%
522 10 41 009 Government Professional Services 300.00 0.00 300.00 0.0%
522 10 41 010 Unclaimed Property Custodial 50.00 0.00 50.00 0.0%
522 10 41 011 County Auditor - Electronic Payments 0.00 0.00 0.00 0.0%
522 10 41 012 State Auditor Fees 15,000.00 0.00 15,000.00 0.0%
522 10 41 013 Advertising 4,500.00 1,594.10 2,905.90 35.4%
522 10 41 014 County Auditor - Election Fees 0.00 14,994.00 (14,994.00) 0.0%
522 10 41 200 Professional Services - Other HR 16,000.00 1,122.75 14,877.25 7.0%
522 10 41 201 Employee Assistance Program 2,000.00 832.50 1,167.50 41.6%
522 10 41 202 Exposure Expenses 300.00 0.00 300.00 0.0%
522 10 41 203 Hiring Process 12,000.00 6,020.70 5,979.30 50.2%
522 10 41 204 Immunizations For Employees 3,000.00 116.45 2,883.55 3.9%
522 10 41 205 Legal Services - HR 50,000.00 10,362.49 39,637.51 20.7%
522 10 42 000 Communications - Administration 0.00 0.00 0.00 0.0%
522 10 42 001 Air Cards 600.00 158.95 441.05 26.5%
522 10 42 002 Cell Phones 6,500.00 2,593.97 3,906.03 39.9%
522 10 42 003 Office Phones 12,000.00 4,070.88 7,929.12 33.9%
522 10 42 004 Postage/Shipping 1,250.00 554.51 695.49 44.4%
522 10 43 000 Travel, Lodging, Meals 10,000.00 5,776.25 4,223.75 57.8%
522 10 44 000 LET Taxes 0.00 0.00 0.00 0.0%
522 10 44 001 External Taxes & Operating Assessments 800.00 955.02 (155.02) 119.4%
522 10 45 000 Rentals 0.00 0.00 0.00 0.0%
522 10 46 000 Insurance 160,000.00 0.00 160,000.00 0.0%
522 10 49 000 Dues & Subscriptions 8,000.00 4,794.27 3,205.73 59.9%
522 10 49 001 Conferences / Training 10,000.00 1,672.70 8,327.30 16.7%
522 10 49 002 Bank Service Fees 0.00 0.00 0.00 0.0%
522 10 49 003 Other Expenses 0.00 0.00 0.00 0.0%

010 Administration 2,106,204.91 992,162.08 1,114,042.83 47.1%

522 11 11 000 Commissioners Stipends 23,000.00 12,558.00 10,442.00 54.6%
522 11 21 000 Medical Insurance 200.00 49.87 150.13 24.9%
522 11 22 000 L&I Insurance 200.00 34.07 165.93 17.0%
522 11 25 000 Social Security & Medicare 2,500.00 874.44 1,625.56 35.0%
522 11 43 000 Travel, Lodging, Meals 3,500.00 639.88 2,860.12 18.3%
522 11 49 001 Conferences / Training 2,500.00 713.60 1,786.40 28.5%
522 11 49 002 Other Expenses 0.00 0.00 0.00 0.0%

011 Commissioners 31,900.00 14,869.86 17,030.14 46.6%

522 20 11 000 Officers / Firefighters Wages 3,200,000.00 1,427,935.69 1,772,064.31 44.6%
522 20 12 000 Overtime 403,000.00 97,042.20 305,957.80 24.1%
522 20 13 000 Deferred Comp 93,600.00 39,900.00 53,700.00 42.6%
522 20 19 000 Payroll Clearing 0.00 0.00 0.00 0.0%
522 20 21 000 Medical - Active Employees 727,500.00 357,173.86 370,326.14 49.1%
522 20 22 000 L&I Insurance 230,000.00 128,995.13 101,004.87 56.1%
522 20 23 000 Retirement 185,000.00 77,183.73 107,816.27 41.7%
522 20 25 000 Social Security & Medicare 52,500.00 21,966.08 30,533.92 41.8%
522 20 26 000 Quarter Master Purchases 50,500.00 9,843.16 40,656.84 19.5%
522 20 26 001 Quarter Master Repairs 500.00 10.00 490.00 2.0%
522 20 26 002 Wildland PPE 20,000.00 11,101.02 8,898.98 55.5%
522 20 29 000 Unemployment Benefits 500.00 11,653.93 (11,153.93) 2330.8%
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522 Fire Control

522 20 31 003 Op. Supplies - All Stations 28,000.00 16,433.17 11,566.83 58.7%
522 20 31 004 Radio Supplies And Parts 3,000.00 0.00 3,000.00 0.0%
522 20 31 005 Wildland Equipment (non-Capital) 20,000.00 0.00 20,000.00 0.0%
522 20 32 000 Fuel Consumed 60,000.00 23,658.45 36,341.55 39.4%
522 20 33 000 Rehab Food & Beverages 5,000.00 1,237.04 3,762.96 24.7%
522 20 35 000 Small Tools & Equipment 16,000.00 6,603.32 9,396.68 41.3%
522 20 41 000 Professional Services - Other Suppression 5,000.00 0.00 5,000.00 0.0%
522 20 41 001 Air Sample/SCBA Testing 6,000.00 0.00 6,000.00 0.0%
522 20 41 002 Fire Extinguisher Services 3,500.00 0.00 3,500.00 0.0%
522 20 41 003 Heavy Equipment On Fires 4,000.00 3,228.69 771.31 80.7%
522 20 42 000 Communications - Suppression 0.00 0.00 0.00 0.0%
522 20 42 001 Cell Phones 6,200.00 2,787.53 3,412.47 45.0%
522 20 42 002 Dispatch Services 82,000.00 38,202.88 43,797.12 46.6%
522 20 42 003 Postage/Shipping 1,000.00 254.33 745.67 25.4%
522 20 43 000 Travel, Lodging, Meals 5,000.00 568.67 4,431.33 11.4%
522 20 48 000 Repair & Maint. - Supplies 100,000.00 47,018.81 52,981.19 47.0%
522 20 48 001 Repair & Maint. - Services 45,000.00 21,153.75 23,846.25 47.0%
522 20 48 002 Radio Repair & Maint. - Supplies 0.00 9.29 (9.29) 0.0%
522 20 48 003 Radio Repair & Maint. - Services 3,000.00 0.00 3,000.00 0.0%
522 20 49 001 Conferences / Training 4,000.00 887.84 3,112.16 22.2%
522 20 49 002 Other Expenses 0.00 0.00 0.00 0.0%

020 Fire Suppression 5,359,800.00 2,344,848.57 3,014,951.43 43.7%

522 21 11 000 Mechanic Wages 115,000.00 55,228.64 59,771.36 48.0%
522 21 12 000 Overtime 6,000.00 0.00 6,000.00 0.0%
522 21 13 000 Deferred Comp 3,600.00 1,800.00 1,800.00 50.0%
522 21 21 000 Medical Insurance 39,000.00 20,252.33 18,747.67 51.9%
522 21 22 000 L&I Insurance 4,500.00 2,097.08 2,402.92 46.6%
522 21 23 000 Retirement 11,000.00 3,182.19 7,817.81 28.9%
522 21 25 000 Social Security & Medicare 9,000.00 4,362.69 4,637.31 48.5%
522 21 43 000 Travel, Lodging, Meals 1,000.00 0.00 1,000.00 0.0%
522 21 49 001 Conferences / Training 1,500.00 0.00 1,500.00 0.0%

021 Mechanic 190,600.00 86,922.93 103,677.07 45.6%

522 22 11 000 Resident FF Stipends 25,000.00 1,440.00 23,560.00 5.8%
522 22 15 000 Resident FF Extra Staffing 0.00 0.00 0.00 0.0%
522 22 15 001 Resident FF Firewise Program 0.00 0.00 0.00 0.0%
522 22 21 000 Medical Insurance 50.00 0.00 50.00 0.0%
522 22 22 000 L&I Insurance 0.00 0.00 0.00 0.0%
522 22 25 000 Social Security & Medicare 2,000.00 110.16 1,889.84 5.5%

022 Resident FF's 27,050.00 1,550.16 25,499.84 5.7%

522 23 11 000 Reserve FF Wages 30,000.00 0.00 30,000.00 0.0%
522 23 15 000 Reserve FF Extra Staffing 0.00 0.00 0.00 0.0%
522 23 21 000 Medical Insurance 0.00 0.00 0.00 0.0%
522 23 22 000 L&I Insurance 500.00 0.00 500.00 0.0%
522 23 25 000 Social Security & Medicare 2,500.00 0.00 2,500.00 0.0%

023 Reserve FF's 33,000.00 0.00 33,000.00 0.0%

522 24 11 000 Volunteer FF Stipends 60,000.00 77,935.00 (17,935.00) 129.9%
522 24 21 000 Medical Insurance 0.00 0.00 0.00 0.0%
522 24 22 000 L& Insurance 10.00 0.00 10.00 0.0%
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522 Fire Control

522 24 25 000 Social Security & Medicare 4,000.00 6,093.85 (2,093.85) 152.3%
522 24 28 000 Disability Insurance Vol Firefighters 9,000.00 7,160.00 1,840.00 79.6%

024 Volunteer FF's 73,010.00 91,188.85 (18,178.85) 124.9%

522 30 11 000 Prevention Wages 355,000.00 134,949.68 220,050.32 38.0%
522 30 12 000 Overtime 87,000.00 29,241.03 57,758.97 33.6%
522 30 13 000 Deferred Comp 7,200.00 3,600.00 3,600.00 50.0%
522 30 21 000 Medical - Active Employees 75,000.00 38,196.37 36,803.63 50.9%
522 30 22 000 L&I Insurance 15,500.00 9,468.94 6,031.06 61.1%
522 30 23 000 Retirement 22,000.00 8,926.47 13,073.53 40.6%
522 30 25 000 Social Security & Medicare 6,500.00 2,402.52 4,097.48 37.0%
522 30 31 000 Op. Supplies - Prevention 5,000.00 1,882.64 3,117.36 37.7%
522 30 31 001 Op. Supplies - Ready Set Go & Fire 500.00 0.00 500.00 0.0%
522 30 31 002 Op. Supplies - Pub Ed 2,500.00 351.86 2,148.14 14.1%
522 30 41 000 Professional Services -  Prevention 0.00 0.00 0.00 0.0%
522 30 41 001 Investigations Services 1,500.00 0.00 1,500.00 0.0%
522 30 41 002 Plans Review 2,500.00 1,061.50 1,438.50 42.5%
522 30 42 000 Communications - Prevention 0.00 0.00 0.00 0.0%
522 30 42 001 Cell Phones 1,800.00 738.81 1,061.19 41.0%
522 30 42 002 Postage/Shipping 300.00 103.70 196.30 34.6%
522 30 43 000 Travel, Lodging, Meals 4,500.00 1,561.80 2,938.20 34.7%
522 30 49 000 Dues & Subscriptions 3,500.00 2,831.73 668.27 80.9%
522 30 49 001 Conferences / Training 3,500.00 1,805.00 1,695.00 51.6%
522 30 49 002 Other Expenses 0.00 0.00 0.00 0.0%

030 Prevention & Investigation 593,800.00 237,122.05 356,677.95 39.9%

522 45 11 000 Training Division Wages 290,000.00 133,878.64 156,121.36 46.2%
522 45 12 000 Overtime 27,000.00 6,998.40 20,001.60 25.9%
522 45 13 000 Deferred Comp 7,200.00 3,600.00 3,600.00 50.0%
522 45 21 000 Medical - Active Employees 75,000.00 47,870.11 27,129.89 63.8%
522 45 22 000 L&I Insurance 12,000.00 8,666.47 3,333.53 72.2%
522 45 23 000 Retirement 15,000.00 7,860.35 7,139.65 52.4%
522 45 25 000 Social Security & Medicare 4,500.00 2,065.13 2,434.87 45.9%
522 45 31 000 Op. Supplies / Training Aids 20,000.00 17,081.38 2,918.62 85.4%
522 45 33 000 Meeting Meals 3,500.00 1,945.81 1,554.19 55.6%
522 45 41 000 Professional Services - Training 0.00 0.00 0.00 0.0%
522 45 41 001 Fire Academy Tuition 55,000.00 36,111.60 18,888.40 65.7%
522 45 41 002 Outside Instructors 5,000.00 0.00 5,000.00 0.0%
522 45 41 003 Training Burns Expenses 3,000.00 0.00 3,000.00 0.0%
522 45 42 000 Communications - Training 0.00 0.00 0.00 0.0%
522 45 42 001 Cell Phones 4,200.00 1,768.00 2,432.00 42.1%
522 45 42 002 Postage/Shipping 100.00 0.00 100.00 0.0%
522 45 43 000 Travel, Lodging, Meals 2,000.00 419.47 1,580.53 21.0%
522 45 49 001 Conferences / Training 4,000.00 1,775.00 2,225.00 44.4%
522 45 49 002 Other Expenses 0.00 0.00 0.00 0.0%

045 Training Obtained by Employees 527,500.00 270,040.36 257,459.64 51.2%

522 50 31 003 Op. Supplies - All Stations 18,000.00 5,725.86 12,274.14 31.8%
522 50 47 000 Utilities - Station 21 35,000.00 12,292.14 22,707.86 35.1%
522 50 47 001 Utilities - Station 29 50,000.00 17,080.95 32,919.05 34.2%
522 50 47 002 Utilities - All Other Stations 25,000.00 15,613.36 9,386.64 62.5%
522 50 47 003 Solid Waste Disposal 16,000.00 7,441.89 8,558.11 46.5%
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522 Fire Control

522 50 48 000 Repair & Maint. - Supplies - St. 21 5,000.00 3,284.60 1,715.40 65.7%
522 50 48 001 Repair & Maint. - Supplies - St. 29 9,000.00 2,724.64 6,275.36 30.3%
522 50 48 002 Repair & Maint. - Supplies  - All Others 5,000.00 2,833.83 2,166.17 56.7%
522 50 48 003 Repair & Maint. - Services - St. 21 7,000.00 4,588.89 2,411.11 65.6%
522 50 48 004 Repair & Maint. - Services - St. 29 45,000.00 5,715.93 39,284.07 12.7%
522 50 48 005 Repair & Maint. - Services - All Others 4,000.00 68.28 3,931.72 1.7%
522 50 49 000 Other Expenses 0.00 0.00 0.00 0.0%

050 Facilities 219,000.00 77,370.37 141,629.63 35.3%

522 Fire Control 9,161,864.91 4,116,075.23 5,045,789.68 44.9%

580 Non Expeditures

582 90 00 000 Leasehold Excise Tax Remitted 1,800.00 423.19 1,376.81 23.5%
589 00 00 010 Revolving Fund Reimbursement - GEN 0.00 0.00 0.00 0.0%
589 90 00 010 L&I Balancing Feom EMS To GEN 0.00 0.00 0.00 0.0%

580 Non Expeditures 1,800.00 423.19 1,376.81 23.5%

591 Debt Service

591 22 70 000 Copy Machine Contracts 5,020.00 2,299.00 2,721.00 45.8%
591 22 70 001 Portable Gas Monitors Lease 3,000.00 2,172.00 828.00 72.4%
591 22 71 000 Government Obligation Bonds 0.00 0.00 0.00 0.0%
591 22 71 001 Stryker Payment 0.00 0.00 0.00 0.0%

000 8,020.00 4,471.00 3,549.00 55.7%

592 22 83 000 Interest on Long-Term External Debt 0.00 0.00 0.00 0.0%

020 Security Of Persons And Proper 0.00 0.00 0.00 0.0%

591 Debt Service 8,020.00 4,471.00 3,549.00 55.7%

594 Capital Expenditures

594 22 10 000 Bond Related Expenses 0.00 0.00 0.00 0.0%
594 22 70 000 Stryker Payment 159,000.00 0.00 159,000.00 0.0%

594 Capital Expenditures 159,000.00 0.00 159,000.00 0.0%

597 Interfund Transfers

597 22 10 011 Transfer Out to Fund 011 EMS 1,000,000.00 0.00 1,000,000.00 0.0%
597 22 10 020 Transfer Out to Fund 020 Construction 0.00 0.00 0.00 0.0%
597 22 10 031 Transfer Out To Fund 231 Debt Service Fund

Station 21 Bond
300,000.00 0.00 300,000.00 0.0%

597 22 10 040 Transfer Out to Fund 040 Reserves 0.00 0.00 0.00 0.0%
597 22 10 041 Transfer Out to Fund 041 Equipment Repla 0.00 0.00 0.00 0.0%
597 22 10 042 Transfer Out To Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

597 22 10 060 Transfer Out to Fund 060 Long Term Care 2,000.00 0.00 2,000.00 0.0%

597 Interfund Transfers 1,302,000.00 0.00 1,302,000.00 0.0%
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Fund Expenditures: 10,632,684.91 4,120,969.42 6,511,715.49 38.8%

Fund Excess/(Deficit): (517,984.91) 386,941.08
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330 State Generated Revenues

332 92 10 000 COVID-19 Non-Grant Assistance 0.00 0.00 0.00 0.0%
332 93 40 000 Ground Emergency Medical Transport 

(GEMT)
312,000.00 360,960.19 (48,960.19) 115.7%

000 312,000.00 360,960.19 (48,960.19) 115.7%

334 04 90 000 State Grants - Department of Health 0.00 965.00 (965.00) 0.0%

334 State Grants 0.00 965.00 (965.00) 0.0%

330 State Generated Revenues 312,000.00 361,925.19 (49,925.19) 116.0%

340 Charges For Services

341 43 30 001 Budgeting & Accounting Services 0.00 0.00 0.00 0.0%

000 0.00 0.00 0.00 0.0%

342 60 01 000 Ambulance Transport - KVFR 500.00 160.00 340.00 32.0%
342 60 01 001 Ambulance Transport - Systems Design 1,445,000.00 988,995.48 456,004.52 68.4%
342 60 03 000 Ambulance Standby 15,000.00 0.00 15,000.00 0.0%
342 60 04 000 KVFR Ambulance Bad Debt Recovery 100.00 95.00 5.00 95.0%
342 60 05 000 EMS Non-Transport Fees 0.00 0.00 0.00 0.0%

342 Public Safety Services 1,460,600.00 989,250.48 471,349.52 67.7%

340 Charges For Services 1,460,600.00 989,250.48 471,349.52 67.7%

360 Misc Revenues

361 11 00 011 Earned Interest 30,000.00 20,773.11 9,226.89 69.2%
361 40 00 011 Other Interest Earned 0.00 0.00 0.00 0.0%

361 Interest Earned 30,000.00 20,773.11 9,226.89 69.2%

367 11 00 011 Donations - EMS 0.00 0.00 0.00 0.0%

367 Donations 0.00 0.00 0.00 0.0%

369 91 00 011 Other Revenue 50.00 0.00 50.00 0.0%
369 91 01 011 NSF Check Charges 0.00 0.00 0.00 0.0%

369 Other Revenues 50.00 0.00 50.00 0.0%

360 Misc Revenues 30,050.00 20,773.11 9,276.89 69.1%

380 Non Revenues

388 30 00 000 Prior Period Adjustment 0.00 637.02 (637.02) 0.0%

380 Non Revenues 0.00 637.02 (637.02) 0.0%

397 Interfund Transfers

397 00 11 010 Transfer In From Fund 010 General 1,000,000.00 0.00 1,000,000.00 0.0%
397 00 11 040 Transfer In From Fund 040 Reserves 0.00 0.00 0.00 0.0%
397 00 11 041 Transfer In From Fund 041 Equipment 0.00 0.00 0.00 0.0%



2026 BUDGET POSITION
KITTITAS COUNTY FIRE DISTRICT 2 Time: 08:26:04 Date: 06/06/2026

Page: 10

011 EMS FUND 636-011 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

397 Interfund Transfers

397 00 11 042 Transfer In From Fund 042 Long Term 
Planning

0.00 0.00 0.00 0.0%

397 Interfund Transfers 1,000,000.00 0.00 1,000,000.00 0.0%

Fund Revenues: 2,802,650.00 1,372,585.80 1,430,064.20 49.0%

Expenditures Amt Budgeted Expenditures Remaining

522 Fire Control

522 71 41 004 GEMT State Match 0.00 0.00 0.00 0.0%

000 0.00 0.00 0.00 0.0%

522 71 11 000 EMS Billing Wages 82,000.00 29,420.08 52,579.92 35.9%
522 71 12 000 Overtime 2,500.00 0.00 2,500.00 0.0%
522 71 13 000 Deferred Comp 3,600.00 1,800.00 1,800.00 50.0%
522 71 21 000 Medical - Active Employees 30,000.00 11,854.35 18,145.65 39.5%
522 71 22 000 L&I Insurance 500.00 174.41 325.59 34.9%
522 71 23 000 Retirement 8,000.00 1,742.08 6,257.92 21.8%
522 71 25 000 Social Security & Medicare 6,300.00 2,388.34 3,911.66 37.9%
522 71 31 000 Op. Supplies - Office 0.00 0.00 0.00 0.0%
522 71 35 000 Office Machines/Software 0.00 0.00 0.00 0.0%
522 71 35 001 Office Machines - Other 0.00 0.00 0.00 0.0%
522 71 35 002 Software - Tritech 0.00 0.00 0.00 0.0%
522 71 41 000 Professional Services - EMS 40,000.00 23,957.72 16,042.28 59.9%
522 71 41 001 Collections Services 100.00 0.00 100.00 0.0%
522 71 41 002 Electronic Claims Services 77,000.00 31,146.85 45,853.15 40.5%
522 71 41 003 Medical Director Services 18,000.00 15,600.00 2,400.00 86.7%
522 71 42 000 Communications - EMS Administration 0.00 0.00 0.00 0.0%
522 71 42 001 Postage/Shipping 0.00 0.00 0.00 0.0%
522 71 43 000 Travel, Lodging, Meals 1,000.00 12.18 987.82 1.2%
522 71 44 000 Ambulance B&O Tax (WA State) 0.00 0.00 0.00 0.0%
522 71 49 001 Conferences / Training 1,000.00 0.00 1,000.00 0.0%
522 71 49 002 Other Expenses 0.00 0.00 0.00 0.0%
522 71 49 003 NSF Fees 50.00 0.00 50.00 0.0%

071 EMS Administration 270,050.00 118,096.01 151,953.99 43.7%

522 72 11 000 Officers/Firefighter Wages 1,600,000.00 853,641.07 746,358.93 53.4%
522 72 12 000 Overtime 325,000.00 107,598.45 217,401.55 33.1%
522 72 13 000 Deferred Comp 43,200.00 19,800.00 23,400.00 45.8%
522 72 21 000 Medical - Active Employees 335,000.00 211,997.87 123,002.13 63.3%
522 72 22 000 L&I Insurance 112,000.00 71,234.45 40,765.55 63.6%
522 72 23 000 Retirement 97,500.00 52,785.13 44,714.87 54.1%
522 72 25 000 Social Security & Medicare 27,500.00 14,023.93 13,476.07 51.0%
522 72 31 000 Patient Supplies 85,000.00 29,285.29 55,714.71 34.5%
522 72 31 001 Patient Medications 15,000.00 3,021.09 11,978.91 20.1%
522 72 31 002 EMS Op. Supplies 10,000.00 481.37 9,518.63 4.8%
522 72 32 000 Ambulance Fuel & Toll Fees 60,000.00 31,734.26 28,265.74 52.9%
522 72 41 001 Move Up Coverage From Other Districts 0.00 0.00 0.00 0.0%
522 72 41 002 EMS Provider Fees 18,000.00 7,205.00 10,795.00 40.0%
522 72 42 000 Communications - EMS Transport 0.00 0.00 0.00 0.0%
522 72 42 001 Cell Phones 7,000.00 2,999.88 4,000.12 42.9%



2026 BUDGET POSITION
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011 EMS FUND 636-011 01/01/2026 To: 12/31/2026

Expenditures Amt Budgeted Expenditures Remaining

522 Fire Control

522 72 42 002 Dispatch Services (80%) 328,000.00 152,811.56 175,188.44 46.6%
522 72 42 003 Postage/Shipping 300.00 35.00 265.00 11.7%
522 72 43 000 Travel, Lodging, Meals 3,000.00 0.00 3,000.00 0.0%
522 72 43 001 Ambulance Transport Meals 6,500.00 3,932.64 2,567.36 60.5%
522 72 48 000 Repair & Maint. - Supplies 30,000.00 3,692.28 26,307.72 12.3%
522 72 48 001 Repair & Maint. - Services 10,000.00 2,452.87 7,547.13 24.5%
522 72 49 001 Conferences / Training 26,000.00 7,250.66 18,749.34 27.9%
522 72 49 003 Transport Refunds 15,000.00 3,395.29 11,604.71 22.6%
522 72 49 005 Other Expenses 0.00 15.27 (15.27) 0.0%

072 EMS Transport 3,154,000.00 1,579,393.36 1,574,606.64 50.1%

522 73 11 000 Community Paramedicine Wages 0.00 0.00 0.00 0.0%
522 73 12 000 Overtime 0.00 0.00 0.00 0.0%
522 73 13 000 Deferred Comp 0.00 0.00 0.00 0.0%
522 73 21 000 Medical - Active Employees 0.00 0.00 0.00 0.0%
522 73 22 000 L&I Insurance 0.00 0.00 0.00 0.0%
522 73 23 000 Retirement 0.00 0.00 0.00 0.0%
522 73 25 000 Social Security & Medicare 0.00 0.00 0.00 0.0%
522 73 31 000 Comm PM Op. Supplies 0.00 0.00 0.00 0.0%
522 73 32 000 Fuel 0.00 0.00 0.00 0.0%
522 73 41 000 Professional Services 0.00 0.00 0.00 0.0%
522 73 42 000 Communications - Community Paramed. 0.00 0.00 0.00 0.0%
522 73 42 001 Cell Phones 0.00 0.00 0.00 0.0%
522 73 42 002 Postage/Shipping 0.00 0.00 0.00 0.0%
522 73 43 000 Travel, Lodging, Meals 0.00 0.00 0.00 0.0%
522 73 48 000 Repair & Maint. - Supplies 0.00 0.00 0.00 0.0%
522 73 48 001 Repair & Maint. - Services 0.00 0.00 0.00 0.0%
522 73 49 001 Conferences / Training 0.00 0.00 0.00 0.0%

073 Community Paramedicine 0.00 0.00 0.00 0.0%

522 Fire Control 3,424,050.00 1,697,489.37 1,726,560.63 49.6%

580 Non Expeditures

588 10 00 001 Prior Period Adjustment 0.00 0.00 0.00 0.0%
589 00 00 011 Revolving Fund Reimbursement - EMS 0.00 0.00 0.00 0.0%
589 90 00 011 L&I Balancing EMS To GEN 0.00 0.00 0.00 0.0%

580 Non Expeditures 0.00 0.00 0.00 0.0%

594 Capital Expenditures

594 22 70 001 Zoll Ventilator Payment 12,800.00 12,167.95 632.05 95.1%

594 Capital Expenditures 12,800.00 12,167.95 632.05 95.1%

597 Interfund Transfers

597 22 11 010 Transfer Out to Fund 010 General 0.00 0.00 0.00 0.0%
597 22 11 040 Transfer Out to Fund 040 Reserve 0.00 0.00 0.00 0.0%
597 22 11 041 Transfer Out To Fund 041 Equipment Repla 0.00 0.00 0.00 0.0%
597 22 11 042 Transfer Out To Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%
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011 EMS FUND 636-011 01/01/2026 To: 12/31/2026

Expenditures Amt Budgeted Expenditures Remaining

597 Interfund Transfers

597 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Expenditures: 3,436,850.00 1,709,657.32 1,727,192.68 49.7%

Fund Excess/(Deficit): (634,200.00) (337,071.52)
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020 CONSTRUCTION FUND 636-020 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

330 State Generated Revenues

337 13 18 002 Public Facilities Interlocal Grant 0.00 0.00 0.00 0.0%

330 State Generated Revenues 0.00 0.00 0.00 0.0%

360 Misc Revenues

361 11 00 020 Earned Interest 6,500.00 3,599.79 2,900.21 55.4%

361 Interest Earned 6,500.00 3,599.79 2,900.21 55.4%

369 91 00 020 Other Revenue 0.00 0.00 0.00 0.0%

369 Other Revenues 0.00 0.00 0.00 0.0%

360 Misc Revenues 6,500.00 3,599.79 2,900.21 55.4%

390 Other Revenues

391 10 00 020 General Obligation Bond Proceeds (Voted) 0.00 0.00 0.00 0.0%
391 10 01 020 General Obligation Bond Proceeds (Non-Vo 0.00 0.00 0.00 0.0%

390 Other Revenues 0.00 0.00 0.00 0.0%

397 Interfund Transfers

397 00 20 010 Transfer In From Fund 010 General 0.00 0.00 0.00 0.0%
397 00 20 022 Transfer In From Fund 322 Station 21 

Construction Fund
0.00 0.00 0.00 0.0%

397 00 20 042 Transfer In From Fund 042 Long Term 
Planning

0.00 0.00 0.00 0.0%

397 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Revenues: 6,500.00 3,599.79 2,900.21 55.4%

Expenditures Amt Budgeted Expenditures Remaining

580 Non Expeditures

589 00 00 020 Revolving Fund Reimbursement - CON 0.00 0.00 0.00 0.0%

580 Non Expeditures 0.00 0.00 0.00 0.0%

594 Capital Expenditures

594 22 61 000 Land 0.00 0.00 0.00 0.0%
594 22 62 000 Buildings & Structures 0.00 (61.89) 61.89 0.0%
594 22 63 000 Other Improvements 0.00 0.00 0.00 0.0%
594 22 64 000 Furnishings 15,000.00 0.00 15,000.00 0.0%

594 Capital Expenditures 15,000.00 (61.89) 15,061.89 0.4%

597 Interfund Transfers

597 22 20 010 Transfer Out To Fund 010 General 0.00 0.00 0.00 0.0%
597 22 20 042 Transfer Out To Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%
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020 CONSTRUCTION FUND 636-020 01/01/2026 To: 12/31/2026

Expenditures Amt Budgeted Expenditures Remaining

597 Interfund Transfers

597 22 20 060 Transfer Out To Fund 060 Long Term Care 0.00 0.00 0.00 0.0%

597 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Expenditures: 15,000.00 (61.89) 15,061.89 0.4%

Fund Excess/(Deficit): (8,500.00) 3,661.68
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040 RESERVE FUND 636-040 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

360 Misc Revenues

361 11 00 040 Earned Interest 20,000.00 11,635.12 8,364.88 58.2%

360 Misc Revenues 20,000.00 11,635.12 8,364.88 58.2%

397 Interfund Transfers

397 00 40 010 Transfer In From Fund 010 General 0.00 0.00 0.00 0.0%
397 00 40 011 Transfer In From Fund 011 EMS 0.00 0.00 0.00 0.0%
397 00 40 042 Transfer In From Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

397 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Revenues: 20,000.00 11,635.12 8,364.88 58.2%

Expenditures Amt Budgeted Expenditures Remaining

597 Interfund Transfers

597 22 40 010 Transfer Out To Fund 010 General 0.00 0.00 0.00 0.0%
597 22 40 011 Transfer Out to 011 EMS 0.00 0.00 0.00 0.0%
597 22 40 042 Transfer Out To Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

597 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Expenditures: 0.00 0.00 0.00 0.0%

Fund Excess/(Deficit): 20,000.00 11,635.12
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041 EQUIPMENT FUND 636-041 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

330 State Generated Revenues

331 97 00 000 Federal Direct Grant From The Department 
Of Homeland Security

0.00 0.00 0.00 0.0%

331 Direct Federal Grants 0.00 0.00 0.00 0.0%

333 10 66 410 Indirect Federal Grant - DNR Brush Trucks 0.00 0.00 0.00 0.0%

333 Indirect Federal Grants 0.00 0.00 0.00 0.0%

334 06 90 001 State Direct/Indirect Grant From Other 
State Agencies

0.00 0.00 0.00 0.0%

334 State Grants 0.00 0.00 0.00 0.0%

330 State Generated Revenues 0.00 0.00 0.00 0.0%

340 Charges For Services

342 20 00 004 Contracts (wind farm) 0.00 0.00 0.00 0.0%

340 Charges For Services 0.00 0.00 0.00 0.0%

360 Misc Revenues

361 11 00 041 Earned Interest 15,000.00 10,211.78 4,788.22 68.1%

361 Interest Earned 15,000.00 10,211.78 4,788.22 68.1%

367 11 00 041 Donations - Equipment 0.00 0.00 0.00 0.0%

367 Donations 0.00 0.00 0.00 0.0%

369 91 00 041 Other Revenue 0.00 0.00 0.00 0.0%

369 Other Revenues 0.00 0.00 0.00 0.0%

360 Misc Revenues 15,000.00 10,211.78 4,788.22 68.1%

397 Interfund Transfers

397 00 41 010 Transfer In From Fund 010 General 0.00 0.00 0.00 0.0%
397 00 41 011 Transfer In From Fund 011 EMS 0.00 0.00 0.00 0.0%
397 00 41 042 Transfer In From Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

397 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Revenues: 15,000.00 10,211.78 4,788.22 68.1%

Expenditures Amt Budgeted Expenditures Remaining

580 Non Expeditures

589 00 00 041 Revolving Fund Reimbursement - EQU 0.00 0.00 0.00 0.0%

580 Non Expeditures 0.00 0.00 0.00 0.0%

594 Capital Expenditures
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041 EQUIPMENT FUND 636-041 01/01/2026 To: 12/31/2026

Expenditures Amt Budgeted Expenditures Remaining

594 Capital Expenditures

594 22 64 001 Apparatus 8,000.00 29,324.29 (21,324.29) 366.6%
594 22 64 002 Bunker Gear 55,000.00 22,831.52 32,168.48 41.5%
594 22 64 003 Communication Equipment 7,500.00 0.00 7,500.00 0.0%
594 22 64 004 Suppression Equipment 0.00 0.00 0.00 0.0%
594 22 64 005 Hose 0.00 0.00 0.00 0.0%
594 22 64 006 Office Equipment 0.00 0.00 0.00 0.0%
594 22 64 007 SCBA 0.00 0.00 0.00 0.0%
594 22 64 008 Ambulance Apparatus 0.00 0.00 0.00 0.0%
594 22 64 009 EMS Equipment 0.00 0.00 0.00 0.0%
594 22 64 010 Exercise Equipment 0.00 0.00 0.00 0.0%
594 22 64 011 Prevention Equipment 0.00 0.00 0.00 0.0%
594 22 64 012 Training Equipment 0.00 0.00 0.00 0.0%
594 22 64 013 Computer Equipment 25,000.00 6,972.81 18,027.19 27.9%
594 22 64 014 Ladders 0.00 0.00 0.00 0.0%
594 22 64 015 Facilities Equipment And Furnishings 25,000.00 0.00 25,000.00 0.0%
594 22 64 016 Tech Team Equipment 0.00 0.00 0.00 0.0%
594 22 64 017 Wildland Equipment 0.00 0.00 0.00 0.0%
594 22 64 018 Wildland PPE 45,650.44 0.00 45,650.44 0.0%
594 22 64 019 Shop Equipment 18,950.00 0.00 18,950.00 0.0%

594 Capital Expenditures 185,100.44 59,128.62 125,971.82 31.9%

597 Interfund Transfers

597 22 41 010 Transfer Out To Fund 010 General 0.00 0.00 0.00 0.0%
597 22 41 011 Transfer Out to Fund 011 EMS 0.00 0.00 0.00 0.0%
597 22 41 042 Transfer Out To Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

597 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Expenditures: 185,100.44 59,128.62 125,971.82 31.9%

Fund Excess/(Deficit): (170,100.44) (48,916.84)



2026 BUDGET POSITION
KITTITAS COUNTY FIRE DISTRICT 2 Time: 08:26:04 Date: 06/06/2026

Page: 18

042 LONG TERM PLANNING FUND 636-042 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

360 Misc Revenues

361 11 00 042 Earned Interest 20,000.00 15,775.43 4,224.57 78.9%

360 Misc Revenues 20,000.00 15,775.43 4,224.57 78.9%

397 Interfund Transfers

397 00 42 010 Transfer In From Fund 010 General 0.00 0.00 0.00 0.0%
397 00 42 011 Transfer In From Fund 011 EMS 0.00 0.00 0.00 0.0%
397 00 42 020 Transfer In From Fund 020 Construction 0.00 0.00 0.00 0.0%
397 00 42 040 Transfer In From Fund 040 Reserve 0.00 0.00 0.00 0.0%
397 00 42 041 Transfer In From Fund 041 Equipment 0.00 0.00 0.00 0.0%

397 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Revenues: 20,000.00 15,775.43 4,224.57 78.9%

Expenditures Amt Budgeted Expenditures Remaining

597 Interfund Transfers

597 22 42 010 Transfer Out To Fund 010 General 0.00 0.00 0.00 0.0%
597 22 42 011 Transfer Out To Fund 011 EMS 0.00 0.00 0.00 0.0%
597 22 42 020 Transfer Out To Fund 020 Construction 0.00 0.00 0.00 0.0%
597 22 42 040 Transfer Out To Fund 040 Reserve 0.00 0.00 0.00 0.0%
597 22 42 041 Transfer Out To Fund 041 Equipment 0.00 0.00 0.00 0.0%
597 22 42 060 Transfer Out To Fund 060 Long Term Care 0.00 0.00 0.00 0.0%

597 Interfund Transfers 0.00 0.00 0.00 0.0%

Fund Expenditures: 0.00 0.00 0.00 0.0%

Fund Excess/(Deficit): 20,000.00 15,775.43
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060 LONG TERM CARE FUND 636-060 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

360 Misc Revenues

361 11 00 060 Earned Interest 2,000.00 1,648.32 351.68 82.4%

360 Misc Revenues 2,000.00 1,648.32 351.68 82.4%

397 Interfund Transfers

397 00 60 010 Transfer In From Fund 010 General 2,000.00 0.00 2,000.00 0.0%
397 00 60 020 Transfer In From Fund 020 Construction 0.00 0.00 0.00 0.0%
397 00 60 042 Transfer In From Fund 042 Long Term 

Planning
0.00 0.00 0.00 0.0%

397 Interfund Transfers 2,000.00 0.00 2,000.00 0.0%

Fund Revenues: 4,000.00 1,648.32 2,351.68 41.2%

Fund Excess/(Deficit): 4,000.00 1,648.32
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230 DEBT SERVICE FUND - STATION BOND 636-030 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

310 Taxes

311 10 00 030 Real & Personal Property Taxes 485,000.00 241,618.55 243,381.45 49.8%

310 Taxes 485,000.00 241,618.55 243,381.45 49.8%

360 Misc Revenues

361 11 00 030 Earned Interest 4,000.00 3,328.40 671.60 83.2%

360 Misc Revenues 4,000.00 3,328.40 671.60 83.2%

390 Other Revenues

391 10 00 000 General Obligation Bond Proceeds 0.00 0.00 0.00 0.0%

390 Other Revenues 0.00 0.00 0.00 0.0%

Fund Revenues: 489,000.00 244,946.95 244,053.05 50.1%

Expenditures Amt Budgeted Expenditures Remaining

522 Fire Control

592 22 80 000 Bond Management Fees 350.00 0.00 350.00 0.0%

522 Fire Control 350.00 0.00 350.00 0.0%

591 Debt Service

591 22 71 030 Bond Payments - Principal 315,000.00 0.00 315,000.00 0.0%
592 22 89 030 Bond Payments - Interest 134,550.00 67,275.00 67,275.00 50.0%

591 Debt Service 449,550.00 67,275.00 382,275.00 15.0%

Fund Expenditures: 449,900.00 67,275.00 382,625.00 15.0%

Fund Excess/(Deficit): 39,100.00 177,671.95
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231 DEBT SERVICE FUND - STATION 21 BOND 636-031 01/01/2026 To: 12/31/2026

Revenues Amt Budgeted Revenues Remaining

360 Misc Revenues

361 11 00 031 Earned Interest 2,500.00 302.89 2,197.11 12.1%

360 Misc Revenues 2,500.00 302.89 2,197.11 12.1%

397 Interfund Transfers

397 00 31 010 Transfer In From Fund 010 General 300,000.00 0.00 300,000.00 0.0%

397 Interfund Transfers 300,000.00 0.00 300,000.00 0.0%

Fund Revenues: 302,500.00 302.89 302,197.11 0.1%

Expenditures Amt Budgeted Expenditures Remaining

591 Debt Service

591 22 71 031 Bond Payments - Principal 250,000.00 0.00 250,000.00 0.0%
592 22 80 031 Bond Management Fees 400.00 0.00 400.00 0.0%
592 22 89 031 Bond Payments - Interest 46,160.00 23,079.90 23,080.10 50.0%

591 Debt Service 296,560.00 23,079.90 273,480.10 7.8%

Fund Expenditures: 296,560.00 23,079.90 273,480.10 7.8%

Fund Excess/(Deficit): 5,940.00 (22,777.01)



2026 BUDGET POSITION TOTALS
KITTITAS COUNTY FIRE DISTRICT 2 Time: 08:26:04 Date: 06/06/2026

Page: 22

Fund Revenue Budgeted Received Expense Budgeted Spent

010 GENERAL FUND 636-010 10,114,700.00 4,507,910.50 44.6% 10,632,684.91 4,120,969.42 39%
011 EMS FUND 636-011 2,802,650.00 1,372,585.80 49.0% 3,436,850.00 1,709,657.32 50%
020 CONSTRUCTION FUND 636-020 6,500.00 3,599.79 55.4% 15,000.00 -61.89 0%
040 RESERVE FUND 636-040 20,000.00 11,635.12 58.2% 0.00 0.00 0%
041 EQUIPMENT FUND 636-041 15,000.00 10,211.78 68.1% 185,100.44 59,128.62 32%
042 LONG TERM PLANNING FUND 636-042 20,000.00 15,775.43 78.9% 0.00 0.00 0%
060 LONG TERM CARE FUND 636-060 4,000.00 1,648.32 41.2% 0.00 0.00 0%
230 DEBT SERVICE FUND - STATION BOND 636-030489,000.00 244,946.95 50.1% 449,900.00 67,275.00 15%
231 DEBT SERVICE FUND - STATION 21 BOND 636-031302,500.00 302.89 0.1% 296,560.00 23,079.90 8%

13,774,350.00 6,168,616.58 44.8% 15,016,095.35 5,980,048.37 39.8%



KITTITAS VALLEY FIRE & RESCUE 

400 E. Mountain View Ave  Ellensburg, WA  98926  (509) 933-7231  Fax (509) 933-7245 

 
DISTRICT SECRETARY UPDATE 

June 11th, 2026 
 

• LifeScan- The WFCA health insurance policy has included LifeScan, a cancer and preventative 
health screening tool focused for first responders with accordance with NFPA 1583/1582 to all 
active LEOFF employees.  

1. This screening would be available at no cost for all active LEOFF employees only. It would 
be no cost to the member or agency for all paid career firefighter staff to get this 
screening.  

2. I am asking the board to consider covering our volunteer firefighter members fees to 
participate in the screening or consider a cost sharing program. The cost would be $800 
per person. Volunteers may still participate regardless of KVFR financial support and pay 
out of pocket the $800 fee. No private insurance is accepted by LifeScan.  

 
 
 

 

 

 

 

 

 

 



Interim Fire Chief’s Report – June 2026  

 

Operations: 

• April was a busy month for responses with 498 responses.  

o 376 EMS 

o 46 out of county transfers, 28 of which were to the West Side.  

o 122 Fire/public service/non emergent responses.   

 

• Out of county transfers numbers were up from last month for the 

most part.   

• Our total year-to-date runs are down 3% compared to last year. 

 

 

 

• Attended a meeting with the hospital regarding transfers. Upper 

County Medic 1 and their union representation was there along with 

our union representation.  It was a good meeting and was good to get 

everyone’s perspective on the issue.   

• The change to our transfer policy that I spoke to you about at the 

special meeting last Friday is ready to be enacted with the Board’s 
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approval.  I ask that the Board sends a letter to Kittitas County 

Hospital District 2’s Board of Commissioner’s outlining our new policy 

if that is the direction the Board would like to move.  

• With the Board’s approval I would like to work towards standing up a 

day car for non-emergent transfers between the hours of 0800 and 

2000 hrs.  That unit would be first out for all non-emergent transfers 

during that time.  All emergent transfers would be handled as 911 

calls by the shifts. This unit will initially be staffed by off duty paid 

staff personnel, along with qualified Reserve and EMT Community 

Volunteers. After we are able to get per diem personnel hired, they 

also be utilized to staff this unit. I am currently working on getting 

prices for a stretcher and auto loader for that unit.  Mike is working 

on deciding which of the three GMC medic units we still have will be 

the transfer unit. I am also working on, along with the Training 

Division, what qualifications will be required of the personnel prior to 

being assigned to the transfer unit. We are also working on policy and 

procedures concerning that unit.  

• Byron Walker has successfully completed his medical, background 

and psychological exams and has been officially hired as of June first. 

He will graduate from the CWU paramedic program on the 11th of this 

month and his first shift with us will be on the 12th with A shift.  The 

other two paramedic candidates are still in the conditional offer 

phase. Their anticipated start date is July 1.  The plan is for all three 

of them to attend the WSFTA in August. 



The Kittitas County Fire District 2 (Kittitas Valley Fire & Rescue) Board of Fire Commissioners, unanimously voted to place a single year
Levy Lid Lift on the August 4, 2026, Primary Election ballot. The current levy rate has declined to roughly $1.35 per $1,000 of assessed
valuation. If approved by voters, a Levy Lid Lift would allow Kittitas Valley Fire & Rescue (KVFR) to restore the levy rate for emergency

services back to the $1.50 per $1,000 of assessed valuation that voters already approved in 2022. 

What does a “Yes” vote mean?  

It ensures that despite increasing call volumes and rising costs due to significant inflation, KVFR will be able to: 

• Maintain current levels of fire, rescue, and hazardous material response to our community.

• Maintain current levels of Emergency Medical Services (EMS) to our community. 

• Properly maintain current fire apparatus, ambulances, equipment, and fire stations. 

Is this a new tax? 
No, the fire levy has been around since the 1940’s when the fire district was formed. It is the primary source of revenue necessary to
provide emergency services to the community. Fire districts can only collect taxes through property tax assessments. As our community
grows, the demand for fire and EMS services have increased. Last year KVFR responded to 5,4225 calls and approximately 80% of those
were for medical emergencies. Restoring the rate back to $1.50 from the current rate is essentially $0.15 per $1,000 difference. For a
home assessed at $500,000, this would equate to difference of approximately $75.00 in your fire levy taxes collected for 2027. 

Why is KVFR asking for a Levy Lid Lift? 
KVFR has seen an increase in operating expenses as well as the continued increase in 911 responses. We are asking our voters to consider
this Levy Lid Lift to continue operational readiness. Levies are the primary funding sources for fire and emergency services provided in the
Fire District. 

If you have any questions or comments, please contact KVFR at 509.933.7231 

Kittitas Valley Fire & Rescue

Levy Lid Lift Information 



 

 

June 9, 2026 
 
KVFR Commissioners and Leadership 
Kittitas Valley Fire and Rescue 
Ellensburg, WA 98926 
 
Re: Interfacility Transfers and our Shared Community Responsibility 
 
Dear KVFR Commissioners and Leadership, 
 
 On behalf of Kittitas Valley Healthcare, I want to reach out to you about a challenge our community is 
navigating together: the increasing difficulty of securing timely interfacility transport for patients who need a 
level of care than we cannot provide locally. This letter is meant to share context, express our genuine 
appreciation for the partnership we have built, and open a transparent conversation about where we go from 
here. 
 
A National Problem With Local Consequences: 
As you know, what we are experiencing in Kittitas County is not unique to our community. Across the country, 
rural hospitals are seeing growing delays in interfacility transport, driven by a combination of EMS workforce 
shortages, changing patient acuity, increased mental health, and a healthcare system that has become deeply 
specialized, and in many cases, sub-specialized. Due to this, healthcare systems across the country are 
transferring more patients to exactly where they need to be. Specialty care for cardiac events, complex 
neurology, trauma, pediatrics, and behavioral health simply cannot be fully replicated locally, and getting 
patients to that definitive care efficiently is part of delivering good local healthcare. 
 
The KVFR safety standdown that limits or suspends availability to transfer patients leads to increased boarding 
patients in the Emergency Department. It has been well documented in literature that boarding patients 
impacts emergency department efficiency, quality of patient care, patient outcomes, patient and staff safety, 
and hospital operations resources. The operational consequences may include longer wait times, delayed 
diagnostics and disposition, extended length of stay, and reduced flexibility to manage the unpredictable 
incoming emergency volume. 
 
Facility transport is a necessary service that is being stressed across the nation, but locally, we get to make 
decisions that directly affect our own neighbors, families, and friends. The people waiting in our Emergency 
Department are our community members. That shared stake is both the challenge and the motivation to solve 
it together. 



 

 

 
The Kittitas County EMS Landscape 
From KVH's perspective, the county's current EMS structure creates real constraints on our ability to meet 
patient transport demand consistently. KVFR holds the only Advanced Life Support (ALS) license serving lower 
Kittitas County, and Medic One holds the only ALS license in the upper county. While both organizations serve 
their communities well, having only two ALS-capable providers across the entire county limits our options 
when transport demand spikes or when a specific patient's clinical profile creates barriers to placement. 
 
Today, our Emergency Department navigates transport decisions based on a combination of factors: the 
patient's clinical diagnosis (behavioral health patients face additional hurdles), their zip code (upper county 
patients may be directed to Medic One), bed availability at receiving facilities, and timing constraints, as many 
receiving facilities will only hold a bed or a place in a surgical queue for a short window to see that sub-
specialist. The result is a fragmented process that does not serve patients equitably or consistently. 
 
Our dream goal is simple, we want a dependable path to transport for the broad majority of patients, 
regardless of clinical diagnosis, zip code, or any other factor. We want this for our community, our loves ones, 
and our neighbors. We recognize that achieving this will require creativity and collaboration from all of us. 
 
Advocacy at the Federal Level 
KVH has not limited this conversation to our county. We have actively engaged with federal legislators to 
elevate the rural transport and behavioral health boarding challenges facing communities like ours. In April 
2026, I met with and shared data directly with Congresswoman Kim Schrier's office during a trip to DC, 
presenting trend data showing that while non-psychiatric interfacility transfers have remained relatively stable 
over the past four years, the percentage of psychiatric patients waiting more than 24 hours for transfer has 
nearly doubled, from 18% in 2022 to 36% in 2026. 
 
We are committed to continuing that advocacy. But federal solutions take time. The decisions that will matter 
most to our patients will be made right here in Kittitas County. 
 
Genuine Appreciation for the Partnership We Have Built 
I am grateful for our partnership with our local EMS responders, and its only got stronger over the last 18 
months. The daily situation report meetings between KVFR, KVH, and Medic One have been a meaningful step 
toward real coordination, thank you. The willingness of all three organizations to show up at the table, share 
information, and problem-solve in real time reflects the kind of partnership that makes a difference for 
patients. 
 



 

 

I also want to specifically acknowledge Chris Moen and Sydney McBride for the role they have played in 
breaking down barriers between our organizations. Their leadership and their approach to this work have made 
a genuine difference in building partnership and we are grateful for them.  I don’t feel like the facilities are just 
pointing fingers at each other. 
 
This is not a KVH problem we are asking KVFR to solve. It is a community problem, and we see ourselves as 
equal partners in the solution. The patients we are talking about are not KVH patients or KVFR patients. They 
are Kittitas County residents who are having their worst days and calling on our collective capabilities to help 
them. 
 
Transparency on Next Steps: Meeting with AMR/GMR 
In the spirit of full transparency, KVH is scheduled to meet with AMR/GMR at the end of June to explore 
whether they can offer solutions that support our community's transport needs. We want KVFR leadership to 
know about this in advance, not after the fact. 
 
Our intent in that meeting is not to bypass or undermine existing partnerships. It is to understand whether 
additional capacity or options exist that could serve our community in a way that is sustainable, maximizes 
available resources, and provides consistent coverage. Currently KVFR only transports about 50% of inter-
facility transport out of KVH. 
 
We believe the right solution is one that works for the whole community, is operationally sustainable, and 
allows us to stop making transport decisions based on behavioral health diagnosis, zip code, and what time it 
is. We are flexible on structure, and we are open to ideas. We just need a path that works. 
 
We look forward to continued dialogue and welcome any opportunity to meet and talk through this further. 
Thank you for your leadership, your service to this community, and your willingness to engage as partners. 
 
With appreciation, 
 

__________________________________________________________ 
Jason Adler, MBA, FACHE 
Chief Executive Officer | Kittitas Valley Healthcare 
Treasurer | Upper Kittitas County Medic One 
(509) 962-7416 
 

06/09/2026



 
KITTITAS COUNTY FIRE DISTRICT #2 

Ellensburg, WA 
 

Resolution 26-11 
 
SUBJECT:  US Bank Credit Card Account(s)  
 
WHEREAS, The Board of Fire Commissioners established with Resolution 20-13 two 

accounts with Cashmere Valley Bank for credit cards to be utilized for expenses 
that are reasonably related to carrying out the business of district related to 
only state mobilizations, other wildland fire events and other major 
catastrophic events.  

 
WHEREAS, The Board of Fire Commissioners wishes to establish and update the Cashmere 

Valley Bank accounts and credit limits and utilize Cashmere Valley Bank as the 
primary credit card accounts for the district.   

 
WHEREAS, The Board of Fire Commissioners wishes to open a Cashmere Valley Bank 

municipal check account, retain the existing two KVFR staff credit cards and 
open an additional seven credit card accounts not to exceed a combined 
arching district limit of $22,000.  

 
WHEREAS,  The following positions listed below are authorized to check out the two KVFR 

staff cards for expenses that are reasonably related to carrying out the business 
of the district and provided, 

 
WHEREAS, That these cards are to be used only for district purchases in compliance with 

the KVFR purchasing policy.  
 
WHEREAS, The Board of Fire Commissioners under RCW 43.09.2855 authorizes the 

following accounts and account credit limits: 
 

Chief  $10,000 

Deputy Chief  $10,000 

Administrative Services Mgr.  $10,000 

Finance Manager  $10,000 

Training Captain  $10,000 

Prevention Captain  $2,000 

EMS Administrative Assistant  $2,000 

 
AND NOW THEREFORE BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 
District No. 2 hereby authorizes the referenced Cashmere Valley Bank credit card accounts and credit 
limits. 
 
Adopted this 11th day of June 2026, at a regularly scheduled meeting of the Board of Fire 
Commissioners. 



 

______________________________ 
Board Chair 

 
______________________________ 

Commissioner 
Attest to: 

______________________________ 
________________________                               Commissioner 
District Secretary 

______________________________ 
Commissioner 

 
______________________________ 

Commissioner 
 
 
 
 
 
 

 

 

  

  

 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-12 

 

 
SUBJECT:  AUTHORIZED ACCOUNT SIGNERS – Cashmere Valley Bank   
 
WHEREAS, The Board of Fire Commissioners would like to remove Danae Cramer from 

the Cashmere Valley Bank account  
 
WHEREAS, The Board of Fire Commissioners has authorized Christopher Moen, 

Sydney McBride and Dina Yook to be added to the Cashmere Valley Bank 
account.  

 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 

District No. 2, by virtue of this resolution hereby declares the above 
authorized to be removed and the above added to the Yakima Federal 
Bank Account.  

 
Adopted this 11th day of June, at a regular meeting of the Board of Fire Commissioners. 
 
 

______________________________ 
Board Chair  

 
______________________________ 

Commissioner  
 

Attest to:                                                                                         ______________________________ 
Commissioner  

 
______________________________                                        ______________________________ 
District Secretary                                                                                               Commissioner 
  

______________________________ 
Commissioner  

 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA  

 
RESOLUTION 26-13 

 
SUBJECT:  CANCEL AND REISSUE OUTSTANDING WARRANT 
 
WHEREAS, Kittitas County Fire District 2 Warrant #1159 for $2,265.94 issued January 

15, 2026, to I-Spy Fire being lost and never being presented to the Kittitas 
County Fire District No. 2 GEN Fund 636-010 for payment is outstanding, 
and 

 
WHEREAS, Cy Sousley with I-Spy Fire, has presented a properly executed Application 

for Duplicate Instrument Affidavit for the warrant, and now 
 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 

District No. 2, by virtue of this resolution hereby declares Warrant #1159 
cancelled and instructs the Financial Service Manager to reissue the 
warrant. 

 
Adopted this 11th day of June 2026, at a regular meeting of the Board of Fire Commissioners. 
 
 

______________________________ 
Board Chair  

 
______________________________ 

Commissioner  
 

Attest to:                                                                                         ______________________________ 
Commissioner  

 
______________________________                                        ______________________________ 
District Secretary                                                                                               Commissioner 
  

______________________________ 
Commissioner  

 



 
KITTITAS COUNTY FIRE DISTRICT #2 

Ellensburg, WA 
 

Resolution 26-14 
 
SUBJECT:  Cashmere Valley Bank Credit Card Account(s)  
 
WHEREAS, The Board of Fire Commissioners established with Resolution 20-13 two 

accounts with Cashmere Valley Bank for credit cards to be utilized for expenses 
that are reasonably related to carrying out the business of district related to 
only state mobilizations, other wildland fire events and other major 
catastrophic events.  

 
WHEREAS, The Board of Fire Commissioners established with Resolution 26-06 seven 

additional credit card accounts not to exceed a combined arching district limit 
of $35,000. 

 
WHEREAS, The Board of Fire Commissioners wishes to establish and update the Cashmere 

Valley Bank accounts and credit limits and utilize Cashmere Valley Bank as the 
primary credit card accounts for the district.   

 
WHEREAS, The Board of Fire Commissioners wishes to open a Cashmere Valley Bank 

municipal check account, retain the existing two KVFR staff credit cards and 
open an additional seven credit card accounts not to exceed a combined 
arching district limit of $35,000 with the following accounts and account credit 
limits: 

 

KVFR Staff 1: Captain, Lieutenant or Firefighter $2,000 

KVFR Staff 2: Captain, Lieutenant or Firefighter $2,000 

KVFR Fire Chief $5,500 

KVFR Deputy Chief  $5,500 

KVFR Financial Services Manager  $5,500 

KVFR Administrative Services Manager  $5,500 

KVFR Administrative Assistant-EMS Billing  $2,000 

KVFR Prevention Captain  $2,000 

KVFR Training Captain  $5,000 

 
WHEREAS, The Board of Fire Commissioners wishes to close the seven added Cashmere 

Valley Bank seven credit cards under Resolution 26-06.  
 
WHEREAS, The Board of Fire Commissioners wishes to keep the two staff cards established 

with Resolution 20-13 two accounts with Cashmere Valley Bank for credit cards 
to be utilized for expenses that are reasonably related to carrying out the 
business of district related to only state mobilizations, other wildland fire events 
and other major catastrophic events.  

 



KVFR Staff 1: Captain, Lieutenant or Firefighter $2,000 

KVFR Staff 2: Captain, Lieutenant or Firefighter $2,000 

 
 
 
AND NOW THEREFORE BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire 
District No. 2 hereby authorizes the referenced Cashmere Valley Bank credit card accounts and credit 
limits. 
 
Adopted this 11th day of June 2026, at a regularly scheduled meeting of the Board of Fire 
Commissioners. 
 

______________________________ 
Board Chair 

 
______________________________ 

Commissioner 
Attest to: 

______________________________ 
________________________                               Commissioner 
District Secretary 

______________________________ 
Commissioner 

 
______________________________ 

Commissioner 
 
 
 
 
 
 

 

 

  

  

 



        KITTITAS VALLEY FIRE & RESCUE 

 

400 E Mountain View ▪ Ellensburg, WA  98926 ▪ (509) 933-7231 ▪  
 
 
 

The following eligibility list shall be valid from June 11, 2026 until June 11, 2027  
 

Firefighter/EMT Eligibility List 
 

Al Daniel Barrer  

Camrin Johnson 

Cassandra Zulch  

Chris Coubertier  

Dante Montalvo  

Garrett Loen  

James Libenow 

James Nale  

Jared Hess  

Jeremy Fisch  

Logan Puhl  

Salvador Greer  

 



KITTITAS COUNTY FIRE DISTRICT #2 
Ellensburg, WA 

 
Resolution 26-15 

 
SUBJECT:  TRANSFER OF FUNDS 
 
 
WHEREAS, Kittitas County Fire District #2 desires to provide adequate funding for the Debt Service 

Fund.  Analysis of the Debt Service Fund St 21 636-231 indicates that $23,079.90 
needs to be moved from the General Fund #636-010 to make the 2026 interest and 
principal payments on the St 21 Bond, and 

 
THEREFORE, BE IT RESOLVED, that the Board of Fire Commissioners, Kittitas County Fire District 

2, by virtue of this resolution hereby authorizes the transfer of funds as follows:  
 

Amount From Fund To Fund 

$23,079.90 #636-010 General #636-231 Debt Service St 21 

  
Adopted this 11th day of June 2026, at a regularly scheduled meeting of the Board of 
Commissioners. 

_________________________ 
Board Chair 

 
_________________________ 

Commissioner 
 

_________________________ 
 Attest To:                         Commissioner 

 
 _________________________        _________________________ 

 District Secretary                          Commissioner 
 

_________________________ 
Commissioner 



 

 

PERSONAL SERVICES CONTRACT  
Between  

Kittitas County Fire Protection District 2  
(KITTITAS VALLEY FIRE & RESCUE)  

and  
Chris Moen, Interim Fire Chief 

This agreement is made and entered into by and between Kittitas County Fire Protection District 2 
(Kittitas Valley Fire Rescue), acting through its Board of Fire Commissioners (“Board”) herein after 
referred to as "District" and Chris Moen , hereinafter referred to as the "Employee", for employment 
as the Interim Fire Chief (“Interim Fire Chief”).  

WHERAS, the District wishes to employ Chris Moen as Interim Fire Chief of the District; and 

WHEREAS, this Agreement sets forth the terms and conditions of employment by the District of the 
Employee;  

WHEREAS, the District desires to provide for certain procedures, benefits and requirements 
regarding the employment of the employee by the District; and 

NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, the 
District and employee agree as follows: 

Section 1. Duties and Responsibilities. The duties and responsibilities of employee shall be in 
accordance with Washington State Law, all applicable ordinances, District policy, Collective 
Bargaining Agreements and resolutions adopted by the board. The duties and responsibilities of the 
employee clearly outlined in the attached Job Description.  

The employee shall assume the duties of Interim Fire Chief and Interim Fire Chief shall have full 
responsibility for all District operations, finances, budgeting, statutory and regulatory compliance, 
facilities, training, emergency response, hiring and firing, personnel, matters (including paid staff 
and volunteer members), management of consultants and contractors, communications, 
equipment, implementation of District policy and public relations together with those duties and 
responsibilities customarily assumed and performed by the Interim Fire Chief of like and similar 
organizations and as may be otherwise directed by the District. The employee may delegate and 
assign responsibility to other employees and members of the District at employee’s discretion.  

The employee has the duty and responsibility and is granted authority to institute any lawful action 
necessary to effectively execute all the duties set forth in this Agreement and as set forth in the 
position description attached hereto as “Interim Fire Chief Job Description " and incorporated herein 
by this reference together with all other duties and responsibilities set forth in this Employment 
Agreement. The District shall provide the employee with the cooperation and resources necessary 
to exercise such authority. 

The employee may engage in public outreach opportunities for the purpose of educating the public 
as to the services and programs provided by the District, promoting public safety, and creating good 
public understanding of the use of public funds. 

The employee may establish professional relationships with other emergency response jurisdictions 
and may assist such other jurisdictions in a limited manner in training, consulting, and operational 
functions consistent with any mutual-aid agreements to which the District is or will become a party. 

The employee may regularly consult with other Kittitas County fire districts and jointly meet with the 
fire chiefs of such districts, at least quarterly, to discuss matters of mutual interest to the fire 
districts.  



 

 

 
In addition to the Interim Fire Chief roles and responsibilities, the employee shall also be responsible 
for Operations.  

Section 2. Term of Agreement.  

a. The employee shall be employed as an “at will” employee subject to the terms of the 
Agreement as the Interim Fire Chief for the District.  

b. The length of this contract shall be until the hiring of the fire chief or six months, whichever 
comes first. The end of the term can be adjusted by mutual agreement between the board 
and interim fire chief.  

c. Performance benchmarks and expectations will be delineated within the job description for 
Interim Fire Chief. Any additional tasks or duties may be assigned by the board at any time 
during the duration of this agreement.  

Section 3. Discipline and Discharge.  

The employee holds the highest executive, operational and administrative position in the District and 
is, therefore, held to higher standards of performance and attitude than other employees. the District 
may discipline or terminate the employee for just cause. As used herein, the phrase "for just cause" 
shall mean: 

a. Conviction of any felony or of a misdemeanor involving dishonesty; Commission or any 
act of fraud, dishonesty, misappropriation of funds, embezzlement, immoral conduct in 
the rendering of services on behalf of the District; 

b. Current illegal use of drugs, substance abuse, being under the influence of alcohol while 
on duty, or violation of the District's drug and alcohol policies; 

c. Mental or physical unfitness, as determined by a licensed physician agreed upon by both 
parties, for the position which the employee holds, subject to employee’s rights of 
reasonable accommodation under federal and state laws; 

d. Failure to perform the duties described in the employee’s job description or herein of this 
agreement.  

e. Conduct unbecoming.  
f. Except as may be specifically referenced herein, the general employment, termination 

and disciplinary policies of the District do not apply to the Interim Fire Chief. 

If just cause charges are filed against the employee, the case will be presented to the board of Fire 
Commissioners and if a majority of the Board agrees that continued presence on the job by the 
employee would be dangerous to any other employee, or present a safety or security risk, or is 
considered conduct unbecoming to the district the employee will be placed on administrative leave. 
The district may suspend the Employee with full pay and benefits at any time during the term of this 
agreement for any investigation of misconduct. Such suspension with pay shall only be during the 
course of any investigation and course of a hearing.  

If the District, for just cause considers termination of or issuing discipline to the employee, the 
employee shall receive notice of any charges against them, and the possible discipline being 
considered. The employee shall also be advised of the date and time when the district will consider 
the charges and possible discipline. The employee will be afforded the opportunity to refute the 
charges, either orally or in writing, before the board and to have representation of employee’s choice 
at the hearing. 

A just cause determination may only be made after a hearing wherein the employee is given the 
opportunity to respond to any formal charges, and only upon a majority vote of the full Board. Prior 
to any such hearing, the employee shall have notice a minimum of seven (7) business days prior to 



 

 

such hearing date. At such a hearing, the employee is entitled to be represented by counsel and to 
call witnesses on employee’s behalf.  

 In the event that the employee is terminated for just cause, including conviction of a felony, the 
District shall have no obligation to pay severance pay or vacation/sick leave buyouts or any benefit 
outlined in Section 4 of this agreement.  

Section 4. Resignation (Employee voluntarily resigns, retires, contract non-renewal or discharge 
without cause).  

a. In the event that employee voluntarily resigns or retires from employee’s position with the 
District, the employee shall give the District as much notice as possible. To remain eligible for 
any lump sum sick leave and vacation buyout, a minimum of four (4) months' advance notice, 
in writing, must be given to the district.  

b. At termination of employment (retirement, non-contract renewal or discharge without cause), 
the employee will be eligible for a total 20% of the remaining sick leave bank of hours to be 
cashed out. The eligible number of sick leave hours for cash out shall not exceed 960 hours. 
The employee will also be entitled to 100% of the remaining vacation leave bank of hours to 
be cashed out. The eligible number of sick leave hours for cash out shall not exceed one-and 
one-half years’ worth of vacation at the applicable accrual schedule.   

c. The District may terminate this Agreement, at any time, without cause, by majority vote of the 
board, and with written notice to the employee. Upon a Board initiated discharge without 
cause only, the District shall, upon the employee’s execution of a full and complete waiver 
and release of any and all claims against the District, its employees, agents, officers, and 
commissioners, in a form acceptable to the District, pay to the employee as liquidated 
damages and as settlement of all claims in connection with such termination an amount 
equal to the employee’s Salary for 6 months. Health insurance benefits through COBRA will 
be paid at the value of 90% for six (6) months after separation from employment. Such 
amount shall be paid to the employee in a lump sum within thirty (30) days of the employee’s 
execution of the waiver and release.  

Section 5. Salary. The annual salary for 2026 for the Interim Fire chief will be $250,500.  

During the 2027 budget planning cycle the board will consider the salary and benefits of the position. 
The board may consider any changes to the scope of work and responsibilities in the process of 
determining a potential adjustment to the salary and benefits for January 1st, 2027. The employee’s is 
an FLSA exempt employee and for the purpose of hourly rate of pay is based on hours worked 
annually. As a full-time, exempt employee, the employee is not eligible for overtime compensation. 
The employee will be paid a regular, salary in equal amounts regardless of quantity of hours worked. 

 

Section 6. Hours of Work. The work period is established as Sunday through Saturday totaling forty 
(40) hours.  

a. The employee will be required to utilize District procedures for time keeping.  
b. The District recognizes that employee may devote time outside of normal office hours to the 

business of the district, since exempt employees do not receive FLSA overtime or comp time, 
the district agrees that the exempt employee may be required to work in excess of 40 hours 
per week for time sensitive workload issues, special projects, during weekends or any 
normally scheduled time off will be granted administrative time. Administrative time will be 
earned and taken on an hour for hour basis and is not eligible for cash out at termination of 
employment. 

c. The continuing objectives of the District will be best accomplished if the employee has a 
flexible work schedule. The employee is expected to be on duty and present as the needs of 



 

 

the District require including attendance at Board of Commissioner meetings unless excused 
in advance by the Board. The employee shall determine employee’s work schedule using 
good, sound, and reasonable judgment considering the needs of the District, employee’s 
needs, and the professional practice.  

d. It is understood this agreement shall be interpreted and applied in such a manner which will 
ensure, to the fullest extent possible, the continued exempt status of the employee. The 
employee shall provide at every regularly scheduled board meeting a copy of employee’s 
schedule for the month.  
 

Section 7. Holidays. The following days shall be recognized as paid holidays: 
1. New Year's Day  7. September 11th 
2. Martin Luther King Day  8. Veteran's Day 
3. President's Day  9. Thanksgiving 
4. Memorial Day   10. Day after Thanksgiving 
5. Independence Day  11. Christmas 
6. Labor Day   12. Floating Holiday 

It is understood that these holidays are earned as they come throughout the year, the employee may 
take the holiday off or work on a scheduled holiday and take an alternate day off.  

Section 8. Vacation Leave. The employee shall earn vacation as follows: 

Years Completed  Earned Per Month  Earned Each Year 

1 – 3 years   8 hours     12 working days 

4 – 8 years   10 hours   15 working days 

9 – 14 years   12 hours   18 working days 

15 – 19 years   14 hours   21 working days 

20 – 24 years   16 hours   24 working days 

25 years and over  20 hours   30 working days 

The employee shall be allowed to carry forward a maximum vacation accrual not to exceed one- and 
one-half years’ worth of vacation at the applicable accrual schedule.  Unused vacation more than the 
amount set forth above shall be forfeited except in the extreme and/or unusual circumstances 
approved by the Board. The employee will utilize district procedures to request vacation leave. 
Requests must be forwarded to and approved by the District Secretary and reported to the board 
during the regularly scheduled commissioner meeting.  

Section 9. Sick Leave. The employee shall be entitled to sick leave with pay at the employee's 
regular rate of pay when unable to perform assigned duties by reason of sickness or injury resulting 
from causes beyond the employee's control, or when through exposure to contagious diseases, the 
presence of the employee would jeopardize the health of others. Sick leave will accrue at the rate of 
eight (8) hours per month.  The employee shall also be entitled to carry over a maximum nine hundred 
and sixty (960) hours of unused sick leave. Any excess of this maximum shall be automatically 
forfeited.  

Section 10. Bereavement Leave. In the event of an incapacitating illness, injury, hospitalization or 
death of the immediate family (i.e. spouse and children of the employee, parents or step parents, 



 

 

brothers, sisters, grandchildren, grandparents of the employee, and those of the employee's spouse) 
of the employee, the employee shall be granted up to seven (7) days off utilizing the employees choice 
of sick leave, vacation, holiday or previously earned administrative time.  

 

Section 11. Professional Development. The parties agree that continued professional development 
is a necessary and important part of meeting the obligations of the position of employee. The 
employee may maintain membership in the Washington State Association of Fire Chiefs, the 
International Association of Fire Chiefs, local civic and professional clubs and such other 
organizations, and may obtain periodical publications therefrom all at the expense of the District.  

The employee may attend, at the expense of the district and following the district travel policy, annual 
conferences related to employee’s work within the normal training, travel and education budgets. 
Approval for these events will be done by the Board utilizing the district training request policy.  

Section 12. Medical Coverage and Insurance Program. The District will provide a medical, dental 
with orthodontia and a vision insurance plan for each employee and eligible family members or legal 
dependents. The District pays 90% of the cost of the monthly insurance premium and the employee 
will contribute 10% of the premium through payroll deduction. 

a. The District will also provide a $10,000 basic life insurance policy for the employee.  
b. The District shall offer and pay for "Fit for Duty" medical examinations to the employee on a 

volunteer basis. Examinations would be conducted at an Occupational/Workplace Health 
Services Clinic.  

c. The employee plan will be the same medical insurance carrier as all other employees and as 
negotiated in the IAFF Local 663 contract.  

Section 13. HRA VEBA The District will issue a VEBA-HRA to the employee with an amount loaded 
annually using the following schedule: 

• Employee   $1500.00 
• Employee and Spouse  $3600.00 
• Employee, spouse & children $3600.00 
• Employee & Children                    $3600.00                                                                                                                

Section 14. Deferred Compensation. The employee is eligible to participate in a 457-B 
Governmental Deferred Compensation Program as provided by the district, typically it is (DCP-DRS 
or DCP- Mission Square). The District will contribute $300.00. The employee may contribute any 
additional amounts thereto up to the maximum permitted under the law and regulations relating 
thereto but without additional matching. 

Section 15. Outside Employment and Activities. The employee shall devote the appropriate 
attention and energies to the successful fulfillment of employee’s duties. 

a. Employment and professional activities outside the scope of this Agreement for another 
employer or the operation or management of any business or organization shall be allowed 
provided such activities do not interfere with operation of the district. 

b. The employee under the course of regular employment may need to serve on professional 
boards, panels or other public service organizations boards. This activity is permitted 
provided that such activity does not interfere with employee’s duties and responsibilities 
hereunder, and such organization has taken or takes no action or position contrary to the 
needs, interests and policies of the District. 



 

 

Section 16. Annual Fire Appreciation Function. The District will pay for the employee and one guest 
for the annual Fire Service Appreciation Functions held locally. Said payment will cover the cost of 
the venue, food and soft drinks. Any additional costs will be the responsibility of the employee. 

Section 17. Response Vehicle. The employee shall be assigned a District owned vehicle to 
effectively perform employee’s assigned duties. The usage of this vehicle will be governed by District
policy. The District shall be responsible for paying for liability, property damage, and comprehensive 
insurance, and for the purchase, operation, maintenance, repair and regular replacement of said 
vehicle. The vehicle is to provide a means for all-hazard, all weather, and 24-hour capable response. 

Section 18. Retirement Participation. The District agrees to contribute the Employer portion of the 
State of Washington, LEOFF II Retirement Plan, and the employee agrees to contribute the employee 
portion to the same plan for the benefit of the employee. The contributed amounts are established by 
the Washington Department of Retirement Systems.  

Section 19. Uniforms and Clothing Allowance. The District agrees to provide for the employee one 
(1) Class A Fire District Uniform for use at special Fire District occasions which may occur. The 
employee will use the District's Quartermaster system for class "B" Uniforms in accordance with 
district policy. If the employee chooses to not utilize the quartermaster boot(s) for duty and/or 
wildland boots, the employee will be eligible for the boot stipend rate set by the district. The employee 
may choose to purchase a boot of greater expense, but the employee will not be compensated for 
this difference in cost.  

Section 20. Residency Requirement.  It is required that the employee live and reside within the 
boundaries of Kittitas County Fire District 2.  

Section 21. Performance Evaluation. The Board shall prepare all the employees performance 
evaluations in written form. Evaluations will include a review of the employee’s performance, district 
objectives and note any employee deficiencies to allow for the employee to address board concerns.  
For every year in this contract a performance review will be completed during the regularly scheduled 
board meeting in April and September.  

Section 22. Liability Insurance. The District shall provide liability insurance for the benefit of 
employee for the course in which they perform regular business, for the maximum purposes 
permitted by RCW 52.12.071.   

Section 23. Jury Duty. The District agrees to allow time off with no loss of pay or benefits for jury duty 
regardless of the number of days involved.    

a. The employee must immediately return to work to complete assigned work hours upon 
completion of required court hours. 

b. Any funds received for jury duty while on scheduled hours, except for mileage reimbursement, 
shall be returned to the District.  

c. The following documentation is required for jury duty and shall be submitted to Human 
Resources 

• Jury Summons (turned in prior to service)  
• Compensation documentation 
• Release from service (provided from the court)  

Section 24. Responses. Due to the nature of the work, the employee may be called to emergency 
situations to provide assistance. The interim chief may serve as incident command or support to 
operations for large incidents in all hazard disciplines (suppression, EMS, rescue, hazmat), complex 
incidents or when requested by the officer in charge.  



 

 

Section 25. General Provisions.   

a. Any notice required or permitted to be given under this Agreement shall be sufficient, if in 
writing and delivered personally, via official agency email, or sent by registered or certified 
mail to the employee at employee’s residence, or to the District at its principal office. 

b. This agreement contains the entire agreement between the parties hereto relating to the 
subject matter hereof, and no modifications of this agreement shall be valid unless made in 
writing and signed by the parties hereto. 

c. Any provisions hereof which are prohibited by law or are unenforceable shall be inoperative 
and all of the remaining provisions of this Agreement shall, nevertheless, continue in effect. 

d. In the event of the employee's death, all wages and benefits due the employee shall be 
handled in accordance with the probate laws of the State of Washington. 

e. This agreement shall be governed by and construed in accordance with the laws of the State 
of Washington. 

f. The parties agree that any and all claims relating in any manner to employee’s employment 
with the District, or to any termination thereof, whether arising under federal, state, or local 
statute, ordinance or regulation, or under the common law of tort or contract, or pursuant to 
any other cause of action, shall be resolved exclusively by final and binding arbitration 
according to the rules of the American Arbitration Association.  Should the employee elect to 
pursue any such claims to arbitration employee must give the District written notice of that 
intent no later than sixty days following the final action of the District giving rise to the claim.  
Unless the parties agree otherwise in writing, failure by employee to give timely notice under 
this provision shall operate as an absolute bar to any claim in any court or tribunal, public or 
private.  The Arbitrator is hereby empowered to award any relief provided for by any otherwise 
applicable statute, ordinance, regulation, law, or by common law. 

IN WITNESS WHEREOF, the Board of Fire Commissioners for Kittitas County Fire Protection District 
2 and the Employee hereto have executed this Agreement on the date set forth below to be effective 
May 15th, 2026. Wages and benefits shall be retroactive to May 15th, 2026 on a prorated basis.  

DISTRICT REPRESENTATIVES:        

_______________________    __________________________ 
Pat Clerf      Andy Polak , Commissioner    
Chairman, Board of Fire Commissioners      
 
__________________________    __________________________ 
Jerry Pettit, Commissioner    Neil O’Neill, Commissioner 
 
__________________________   
Scott Ciraulo , Commissioner 
 

EMPLOYEE:         

__________________________    
Chris Moen, Interim Fire Chief 
 
 
        ATTEST TO:  
Date: _____________________________ 
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KITTITAS VALLEY FIRE & RESCUE 

400 E Mountain View  Ellensburg, WA  98926  (509) 933-7231   mcbridesy@kvfr.org   

 

 
Kittitas Valley Fire & Rescue 

Job Description 
 

Position Title: Business Administrative Chief  
Reports to: Kittitas Valley Fire & Rescue Fire Chief 
Position Status: Part-Time, not to exceed 27 hours per week.  
FLSA Status: Non-Exempt.  
Union: Non-union     
  
 
Kittitas County Fire District 2, known as Kittitas Valley Fire & Rescue (KVFR) is a public service employer 
which is responsible to the citizens of Kittitas County Fire District 2 and the communities it serves. The 
Business Administrative Chief must always serve the citizens and support the mission of KVFR.  
 
The Business Administrative Chief provides executive-level leadership support for KVFR’s  
administrative, financial, and business operations. 
 
1.Supervisory Relationship:   
The Business Administrative Chief reports directly to the Fire Chief.   
 
2. Supervision Exercised:  
The Business Administrative Chief has no direct supervisory responsibilities.  
 
3. Essential Duties and Responsibilities: 
This is a representative sample only and does not imply a complete listing of responsibilities and tasks.  
Duties are subject to change and may be assigned at the Fire Chief’s discretion. All the following are to 
be performed while adhering to KVFR policies, applicable safety rules, protocols, and applicable laws 
and procedures. KVFR has developed an atmosphere of trust between career, volunteer, administrative 
personnel and the BOFC’s. The Business Administrative Chief will continue fostering these relationships.  
 
3.1 Provide support to the administrative business functions of KVFR, inclusive of budget development, 
modeling and financial management.  
 
3.2 Work with the Fire Chief to build a Mission, Vision and Values statement for the agency.   
 
3.3 Participate with the Human Resources Manager in the planning strategies for recruitment and 
retention of personnel.  
 
3.4 Establish a communications plan for community education surrounding the 2026 Levy Lid Lift.  
 
3.5 Review agency policies and procedures and make recommendations.   
 
3.6 Assist with external agency contractual negotiations.  
 

mailto:mcbridesy@kvfr.org
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3.7 Assist with KVFR labor contract negotiations.  
 
3.8 Assists the Fire Chief on planning an Apparatus, Equipment and Building replacement plan.  
 
3.9 Assist with any property annexation processes.  
 
3.11 Review utilization of software and make recommendations for efficiency.  
 
4.0 Required Qualifications:  
4.1 Employee must possess the following traits: Honesty, integrity, reliability, promotes teamwork, 
confidence, respectful communication skills, ability to maintain confidentiality, positive attitude, 
decisiveness, eye for strategy and conscientiousness.  
 
4.2 Employee must be insurable under KVFR’s existing vehicle and umbrella liability insurance carrier. 
 
4.3 Must be able to provide proof of U.S. citizenship or legal right to work in the United States.   
 
4.4 Requires ability to pass a comprehensive background check.  
 
4.6 High School Diploma or GED equivalent.  
 
4.7 Must have or be able to obtain a valid Washington State Driver's License within 60 days of hire.  
 
5.0 Desired Qualifications:  
5.1 A bachelor’s degree or higher from an accredited university. Preferred to be a major in Fire Science, 
Business Administration, Public Administration, or related field.   
 
6.0 Necessary Knowledge, Skills and Abilities: 
6.1 Knowledge of:  

• Principles and practices of management are necessary to plan, analyze, develop, evaluate and evaluate 
business services.  

• Pertinent Federal, State, and local laws, codes and regulations that may govern department activities;  

• Proficient knowledge of computers and applicable computer software applications.   

• Working knowledge of modern administrative office procedures, methods and equipment.  
 
6.2 Skill in:  

• Interacting with others using tact, patience and courtesy;  

• Analyzing problems, identifying alternative solutions, projecting consequences of proposed actions;  

• Assessing and prioritizing multiple tasks, projects, and demands.  
 
6.3 Ability to:  

• Develop a comprehensive plan and prepare clear and concise reports;  

• Establish and maintain effective working relationships with those contacted in the course of work 
including personnel, other government officials, community groups, the general public, and media 
representatives;  

• Properly interpret and make decisions in accordance with laws, regulations and policies;  

• Conduct themselves in a professional manner as defined by KVFR policy;  

• Work independently, at the direction of the fire chief;   

• Maintain confidentiality;  
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• Communicate in English clearly and concisely, both orally and in writing; 
 

7.0 Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job. Reasonable accommodation may be made to 
enable individuals with disabilities to perform the essential functions but will not be made if the 
accommodation causes undue hardship on the district.  
 
While performing the duties of this job, the employee is regularly required to talk and hear; use hands 
or fingers to handle and feel; and use the telephone and computer while communicating with internal 
and external clients. Requires sufficient manual dexterity and visual acuity to operate a personal 
computer and other standard office equipment. May be subject to sitting for several hours each day but 
will also need mobility and ability to stand and walk for periods of time, reach with hands and arms. 
Employees may need to lift up to 35 pounds on occasion. Visual and fine/gross motor skills enabling the 
safe operation of a vehicle during normal, as well as during hazardous weather situations.  
 
8.0 Work Environment: 
Work is performed primarily in an office or administrative setting. Remains stationery for extended 
periods of time. The position requires frequent exposure to the typical office setting.  
 
 
 
___________________________ 
Fire Chief  
 
______________________________ 
Business Administrative Chief  
 
 
 
 
 
 
 
 
_____________________________________________________________________________________ 
   HR Manager                  (Date)                                                                               Employee                      (Date) 

 
 

Notice: The above job profile does not include all essential and nonessential duties of this job. All employees are 
encouraged to contact the HR Manager to review and discuss the essential and nonessential functions of the job.  
An employee with a disability can evaluate the job in greater detail to determine if they can safely perform the 
essential functions of the job with or without reasonable accommodation. This job description may be subject to 
change at any time due to reasonable accommodation or other reason. By signing above the employee 
acknowledges that they accept the position and its description.  
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